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PURPOSE

To provide procedures for implementation of HIV/AIDS educational program for students and
employees.

A. The College will conduct HIV education programs for students and employees and will adopt
such work and educational procedures as may be necessary to maintain and utilize universal
disease control procedures as defined by the United States Center for Disease Control (CDC).

B. The College will permit employees with HIV, or any of its related conditions, to continue to
work and will provide reasonable accommodations, as long as the employee can perform the
essential functions of the job and do not pose a direct threat to their own health or safety, or
the health or safety of others.

C. Employees who withhold services or who harass or otherwise discriminate against those with
HIV will be subject to disciplinary action up to and including termination by the College.
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