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. PURPOSE:

To provide all fulltime and partime personnel in Professional Exempt Contractual
(PEC) Professional Exempon-Contractua{PENC)and Support Noiiexempt(SNE)

positionsprocedures foMliamiDade Col | egeds over.dhléss Compens
otherwise indicated, the following procedures applyaloPEC, PENC, and SNE
employees.

Il. GENERAL PROVISIONS:

A. Salary Determination

1. Indeterminnga n e mp | o ybasedom establithadrsglary rangeifat rate
salariesthe llege will considea combination of educatipwork experience, and
a comparison of current salaries within the Collegeere appropriate

2. The minimum of the salary range will be consideredsthgingbase salary for new
full-time employeesvho meet the minimum degree and years of experience as
advertised for the position

3. The College President or designee has the authority to make salary adjustments
within the salary range. These decisions are based on market conditions.

4. Re-employment

Former employees of the College who aremgloyed in a fultime capacity may be
granted credit for both full and parme work experiencet the College when
calculating their starting sala
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5.

Additional Assignments for FEmployees

Before additional parttime employment commences, Human Resouroest
determine the hourly rate to be paid to the employke supervisor is responsible
for notifying the employee of the approved raf8ee B.3)

B. Salary Calculations, Deductions and Payments

1.

The SalaryAdministrationis based on an annual salary which shall be paigbkly
in accordance with the calendg@ublished by Payrothnd Benefits Accounting

Due to the method of calculation and rounding, the actual amount of salary paid
during thecontract period may vary.

Deductions for days without pay shall be basedaon e mp |daly mte 6 s
determined by dividing the annual salary by the number of contract days.

C. Special Provisions

1.

The College President or designee may waive any prosgisvathin the Salary
AdministrationPolicy and Procedure 283

Supplements

a) The College President may approve additional salary up to $9,000 per year tc
designated Professional Exempt Contractual employees based on the needs of t
College. This appliet positions in Grades 20 to 24 at the discretion of the
College President.

b) The College President may approve supplemental salary up to $12,000 per ye:
for designated Professional Exempt Contractual personnel. This applies tc
positions in Grades 20 ta@lat the discretion of the College President.

C) The College President may approve additional salary up to $1i@,Q88sitions
identifiteHi neofislardt her purposes ba

Other Supplements

a) Leadworker

Asupplenent of 3% will be added to an e
assigned responsibility to lead the work of two or moretfoie employees in

the same classification leveThis type of supplement is normally reserved for
custodial and public safeemployees serving as lead workers for their units.
Written justification documenting the number and pay classification of the full
time employees being supervised and #pproval of the College ®&rost,
Campus Residentor Vice Provosts required. Credit shall not be given for the
supervision of pastime employees. These supplements will be effective with the
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first Time andAttendance payroll period following approval.

D. Salary Increases

Salary increases may be awarded contingent upon the aMgilaf funding when
recommended by the College President and approved by the District Board of Trustees.

Annual salary increases for all College personnel are recommdadéudividual
employeesy the appropriate College Provost, Campus PresidevicerProvost. A
supevisor in consultation with Employee Relations may withhold or defer the
recommendation of a salary increasetlfi@r year or a specifigueriod of time to permit

an employee to improve performance.

Salary increases for personnel enyglb in specially funded progragrsuch as grant
programswi | I conform to the Collegebds salary
contingent upon availability of program funds unless otherwise authorized by the College
President or designee. Specfahded positions shall conform to the existing
classification structure of the College.

. FULL-TIME (FT) EMPLOYEES:

A. Employment

1. Full-Time employment is a work schedule of 37.5 hours per viredlktime employees
areeligible to receive all fringe benedifis describedin h e  C oPersoanglddlisies
and Procedures

2. Exempt ClassificatiorBased on the Department of Labor (DOL) Fair Labor Standards
Act (FLSA), anployees in exempt level positions are generally paid no less than $455
perweek or$23.660 er year on a salary basis. B
employee regularly receives a predetermined amount of compensation each pay peric
Exempt employees are not eligible to receive overtime compensation for working more
than 40 hours in workweek or for calin during a regular work schedule.

Based on the FLSA, employees in positions classified as exempt are not eligible t
receive either overtime payments or compensatory time. Consult the Job Classificatio
Codes listing to identify #h FLSA status of a position. Exemptions from overtime
provisions are determined based upon job complexity as applicable under FLSA.

3. Non-Exempt ClassificationrEmployees in a position designated as-exempt under the
DOL Fair Labor Standards Act (FI&S are eligible to be paid one and enalf times
theirregular hourly rate after 40 hours in a workweek.
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B. Additional Assignments and Additional Pay

1.

Additional Assignmerg

All FT employees must notify their immediate supervisor of any additionpla@/ment
within the College.

For FEC and PENC

a)

b)

Instructional Assignments

Full-time employees teaching crediVocational and/omon-credit courses
outside their normal work day shall be paid according to the rates established fo
parttime instrucors as provided infBcedure 283RCompensation Practices for
InstructionalContractual and NefontractuaPersonnel). The academic year
point limitation (credit and neoredit combined) foPEC and PEN@mployees

is 60 points for Grades 127 and36 points for Grades 125. Exceptions to
establislkedpoint maximums require the prior approval of the Campus President
in consultation with th€ollege PresideniThe point limitations are subject to
change in order to conform to College guidelines and proesdu

NonInstructional Task Assignments

Employees in an exempt pay classification in gradekrlare eligible to receive
administrative nosinstructional task assignments. The salary rate for
administrative nofinstructional tasks shall be $20rg®ur (with one (1) point
equal to five (5) clock hours, which equals $100). Task assignments are limitec
to a maximum of 45 task points or $4,500 per academic year.

Other Assignments

PEC employees may be paid for assignments outside the College if

institution/organization fully reimburses Miami Dade College directly for
administrative services rendenstich are equivalent to daily rate plus benefits
These assignments require advance approval by the College President.

i. Full-timeemployee may be hired for an additional assignment on a part
time basisWhenthework to be performed is the same or similar to the
empl oyeeobs r egul -tmeeqisatent gourty@te gy  t
be used. If the work is unrelated to the regulartfaike assignment, an
hourly rate shall be establishdey Human Resource®r the task
performed as determined by the job content stated in a written job
description.

il The hourly rate of pay for fulime employees with an additional
assignment shall be rless than $87 per hourand no more than the
maximum hourly rate established for the garte job class.
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For Support NotExempt (SNE).

iii. Full-time SNE employees with one patitme noninstructional job
will be paid the first 2.5 hours above theiguéarly scheduled 37.5
hours work week at their regular rate. Employees in overtime eligible
positions (norexempt) that work 40 or more hours per week or on a
holiday will be paid at 1.5 times their regular hourly rate.

iv. Before an additional assigrent begins Human Resourcesnust
determine the hourly rate to be paid to the employéetification
will be made to the supervisor of any overtime implications if a non
exempt employee works over 40 hours per waéle supervisor is
responsible for notying the employee of the approved rate.

2. Overtime Payment/Compensatory Time

Eligibility for overtime shall be based on the identification of {xempt positions in
accordance with thBOL Fair Labor Standardact (FLSA). In generalpositions, in
Grades 114 classified as neaxempt are eligible for overtime payments. Overtime
payments or compensatory time mustgoeapprovedby the immediate supervisor.
Failure to comply with this directive will be viewed as a violation of College Procedure
2410. (Refer to Procedure 28Xor more details.)

a)

b)

Employees in positions classified as rexempt who are required to work in
excess of the normal workweeki t h 't hei r s u pvid beyaidsato r 6
their regular hourly rate for hours worked from3% 40 hours. An overtime
rate of one and orlealf (1.5) times thapprovecdourly rateprovided by Human
Resourcesvill be paid for all hours worked in excess of 40 hours per week, as
prescribed by FLSA.

Non-exemptfull-time personnel may arranger compensatory time off in
accordance with the overtime formula. Consult College ProcedureR&pfor
SupportNorn-Exempt Employeefor details When an employee moves from a
norrexempt to an exempt positiocompensatoryime balance must biaken
before movement to the new positionorfbeai d at t he empl o
ratewithin 30 days of transfer.

3. Pay Differential

Shift Workfor SNE

a)

Support NorExemptemployees working the second shift may receive a 5% shift
differential. SNEempbyees working on the third shift may receive a 10% shift
differential. The work schedule is as follows:
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b)

Shift Schedule %Earned

First Shift 7:00 a.m. to 3:00 p.m. 0%
Second Shift 3:00 p.m. to 11:00 p.m. 5%
Third Shift 11:00 p.m. to 7:00 a.m. 10%

The shift differential percentage shall be awarded for the workweek if 50% or
more of the hours are worked within any of the above specified shift. Eligibility

for second, third and mixed shift differentials will be determined based on the
shift whee the majority of hoursareworkedi t h super v.ii sor 6 s

Employees who are designated as exempt (not eligible for overtime
compensation) on the SalafyiministrationPolicy are not eligible for a shift
differential.

4. On-Call

a)

b)

Utilization of the provisions under this &gtion B.5 must have specific prior
written approval of the department head.

All ExemptandNon-exempt: Specialized Technical and Trades personnel in
areas which operate on multiple shifts and/or weekends may be scheduted

fion cal | onarosttombagis fobopeweskd will be compensated as
follows:
1. Employee in an exempt pay classification in Grades12will only

receive additional compensation basedtommne A Pay ment
Scheduled Work Days S e B.d.i on

2. Employees in a neexempt pay classification will be paid as indicated
below:

i. An employee may be on call for weekdays and the weekend
during the same 7 day period but may not earn more than 4 hours
of on call pay during that time.

i.  The employee will begd 2 hours of pay at the regular hourly
rate for the weelend oncall periodand/or2 hours of pay at the
regular hourly rate for being on call during the evening Monday
through Friday, as needed

iii.  If an employee is required to respond to an emergentyeat
worksite, the employee will be paid at &./R times the regular
hourly rate for a minimum of 2 hours in addition to the on call

pay.

iv.  Fractions of on call periods may not be accumulated.



Manual of Procedures i Procedure 2831 Page 7 of 31

5.

Payment for NosScheduled Work Days

a)

b)

Employees in an @mpt pay classification in Grades-12 may be authorized by

a Campus President or Vice Provost to work-someduled work days in
addition to their normal scheduled workweek, or more days than are required in :
contract year. Compensation shall be parafty portion of the day, based on the
approved daily rate times the number of days warked

A Campus President or Vice Provost may authosmpport norexempt
employees to work additional hours in addition to his/her normal workday,
workweek, or on daydesignateas holidays ononscheduled days as published
in the College calendar. Paymentiaurs worked on neacheduled daysill

be paid at the regular rate when working up to 40 hoursoaredand ondalf
(1.5) times the regular hourly ratehen working in excess of 40 hoyras
applicable under FLSAHours worked on a holiday will be paid at one and one
half (1.5) times the regular hourly rate.

Awards

Forall FT NonnstructionalEmployees:

a)

An Educational Incentive Award shall be aded toall full time employees

who have earned@ofessionaltradecertification ordegree recognized by

the U.S. Secretary of Education or from a regionally accredited institution or
association, provided the degree was not required at the time ddridres

not a minimum requirement for the position as advertised by the College. An
Educational Incentive Award will be effective with the first time and
attendance payroll period folving the date the Vice Provostr Human
Resourcesr designeapprove the Award. The schedule is as follows:

Deagree
Associate $ 600
Baccalaureate $ 900
Masterods $1,200
Doctorate (including Juris Doctorate) $2,000
Certification
Apprentice Grade $ 400
Cerified PrdessionalSecreéary/Microsoft Office
Specialist $ 600
Journeyman Grade $ 600
Masterds/ Gen. Contractof 800
State Cert. Custhan Training Program $ 150
State Master Cert. Custian Training $ 300
Professional in Human Resourd®HR) $ 500
Senior Professional in Human Resources (SPHR) $ 800
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Certified Compensation Professional (CCP) $ 800
Certified Benefits Professional (CBP) $ 800
Certified Professional in Learning & Performance $ 500
Certified Public Accountat (CPA) $1,000

Microsoft Certified Systems Administrator (MCSA) $ 500
Microsoft Certified Systems Engineer (MCSE) $ 500
Microsoft Certified Database Administrator (MCDBA) $ 500
Microsoft Certified Desktop Support (MCDST) $ 300
Microsoft Cetified Trainers (MCT) $ 100
Microsoft Certified Applications Developers (MCAD) $ 100
Microsoft Certified Solutions Developers (MCSD) $ 100

This amount is added to the empl oye
Certification awards will be granted only if

I Certification is related to t
ii. It is not part of the minimum requirements for that position.
iii. It is earned during the current fiscal year.

b) All Full Time Norrinstructionalemployesreceiving Educional Incentive
Awards maynot exceed the maximum of the assigned pay graderds
shall be effective with the fir§time andAttendance payroll period following
receipt of the official transcript in Human Resources.

C) Foreign Degrees

Educational incetives for foreign degrees shall be awarded when a certified
courseby-course translation and evaluation is received in Human Resources.
The translation and evaluation must be an original or notarized copy from one
of the designated NACES (National Assadica of Credential Evaluation
Service) evaluators.

d) Excellence Awards

The College Presidentds Recognitio
superior performance. Established criteria and guidelines for the Excellence
Award can be found on the Human Res®@s website. Special recognition
awards may be recommended by the appropriate College Provost, Campus
President or Vice Provost fap t015% ofassignedull -timeemployees as of

April 1°'of each year. The College President may adjust the percéatame

on an annual basiChecks or the Excellence Award will be issued during

the Fall Term each year. The amount of #éweardwill be no less than
$1,000 net and will be based on the availability of funds as determined by the
College President. Thesavards are for employees occupying positions
assigned to Gradesthrough18, (excluding the positiorof Department
Chairpersorand positions in Grades 91).
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Based on superior performance, Department ChairpeiGoade 18jnay be
eligibletoreceivée he Col | ege President s Reco
Employeesin GradesZBmay be el i gible to recei
Recognition ofExcellence Award based on outstanding performance at the
discretion of the College Presidefihe amount ofheseannual awarsiwill

be determined by the College President and will be contingent upon the
availability of funds.

Recipients of the Endowed Teaching Chair who accept an appointment to an
administrative position will receive the stipend of $7,§081ks in recognition

of significant contributions to the College academic community. The stipend
for each eligible recipient will be issued in the fall of each year, for no more
than a total of three (3) years, or the remaining period of the original award
If a recipient retires or leaves the College before the end of the academic year,
then they will receive a prated amount of the awanhen ending dates are
known, or adjusted part of their final compensation payout.

C. Interim Appointments

All Interim appointmentsequire the approval of the College Provost for Operations, or designee
before employees are notifieEmployees may be assigned to interim appointments when the
assignments are for a specific period of time or to fill positions heldhdiyiduals on an
extended leave for 20 workdays or more. Interim assignments shall be for a specified period
time, not to exceed the current fiscal year

A

Interim assignments for less than 20 workdays
o Noadditionalcompensation.

Interim assignmes for more than 21 workdays but less than 6 months

o  Will receive a ondime pro-ratedpayment based on tldeities assigned, the
minimum of the range of the interim positiand the time servedJpon
completion of the interim assignmetite department sh submit ERequest
for Personnel ActionRPA) form to the Compensation and Benefits
department for processing and approval thg College Provost for
Operations.

Interim assignments for more than 6 months

0 Will receive a prerated payment up to 5% kekson the minimum of the
range of the interim position. If the current salary is greater than the new
minimum, then up to 5% of the current salary applies. Upon approval, the
department shall submit a RPA at the beginning of the interim assignment.

o  Whenthe interim assignment is completed, the employee shall return to the
previous position and the prior salary shall be readjusted to include any
additional increases awarded by the Collegeng the Interim assignment
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D. Promotion

1. Effective Juy 1, 20®. When an employee is promoted, the following schedule
applies:

1- 4 grades higher 10%f current salaryor minimum of new pay grad
whichever is highér

5-or more grades 15% of curent salaryor minimum of new pay grad
whichever is highér

* If in an interim capacity already, the remaining promotional
percentage will be applied. New salary not to exceed maximum of
total increse percentage applicable and maximumeo¥ range.

In all instances, the employee will receive the greater promotional increase not to
exceed the maximum of the new salary range. Promotional appointments will be
effective with the firsTime andAttendance payroll period following the approval of

the promotion by th€ollegeProvost br Operations or designee.

2. In exceptional circumstances, the College President or designee may adjust a
promotional salary within the designated salary range. Theption shall be based
on market pricing conditions in order to maintain salaries competitive with outside

employers.
E. Demotion
1. When an employee is reassigned to a lower grade positisulting from

reclassification or voluntarily requestie employe will experience a reduction in
salary, an amount not to exceed the maximum of the new assigned range as outlined
in the grid below. Howe v er , if the employeebs mo
position when the percentagmplied differs from the grid bel, that same
percentage will be applied.

1- 4 grades lower -10% from current salaryor to midpoint of new pay)
gradewhichever is lower

5 or more grades  -15% from current salargr to midpoint of new pay grad
whichever is lower

* New salary not to exceed maximum of new salary range.

2. When an employee with a flat rate is reassigned to a lower BE@gosition, the
empl oy eedse srad daucye dvitld ntivimeim of thewangatosgi t i o1
with any appropriate percentaget to exceethe midpoint of the newalary range.
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F.

Lateral Transfers

When an employee is reassigned or applies for and accepts a position in the saadepay gr
there shall be no salary change. This transfer or reassignment shall be considered a lateral
move.

Reassignment to Faculty Status

When aprofessional exempt contractuahployee resigns from their current position to
return to faculty status,¢h empl oyeebdés salary will be rec
faculty academic rank. The calculation will be based on the last academic year the employee
maintained faculty status and the appropriate faculty percentage salary increases awarded for
eachacademic year, through the date of return to faculty statystemaining vacation or

PSAL leave will be taken or paid out in accordance with College policy.

Reclassification

Refer to Procedur223Q Classification and Reclassification of Positions

Professional Staff Accrued Leave (PSAL)

Professional Exempontractuapersonne(pay grade 15 and abouapy accrue 75 hours

(10 days) of Professional Staff Accrued Leave (PSAL) each fiscal ections for cash
payoutmaybe made in the send quarter of each Calendar yeRayment will be made in

the third Calendar quarter, based upon the availability of fémdsdividual may not accrue
more than a total of 225 hours (30 days) of PSAL le@aking PSAL leave time must be
approved inacance) At t he i ndividual s discretion,
cash payment not to exceed 75 hours (10 days) pay.

When an employeseparategesigns, or retires, the College will pay the total actual PSAL
days accumulated during the fisgaarin whichthe employee leaves ti@ollege, but no
more than the maximum actual amount of ten (10) days per fiscal p¢dhe point of
separationall other PSAL days accumulated from prior years are not paid.

Employment After Retirement

Based on College need, individuakdentialsand the decision of the College President
retired norinstructionapersonneiay be employetb perform management, administrative
or staff tasks in compliance withis procedure lll. BL. Such assignments cganly be in
place after the ¥2month following retirement.

1. Retirees, in compliance withe SalarnAdministrationPolicy Sectior-, may apply
for vacancies for which the retiree is qualified. Selection, salary and conditions of
employment shall beayerned by the competitive nature of any new employment
hiring and compensation practices and must be approved in advance by the College
President or designee.
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2. Norinstructional enployeesretiring from the College may accept credit course
teaching asignments provided they me@ACS guidelineandFRSeligibility rules

a) For the first year after retirememb accordance with FRS requirements,
qualified retirees may teach a maximum of 60 points 780 hoursper
academic year during thé%2 12" month following retirement. Payment
shall be based ahe adjunct faculty ratger three (3) credit hour course.

b) After the 12" month following retirement, the maximum point limitation
increases to the annual limitation for adjunct faculty. This lisn#ubject to
change based on the needs of thdegel

IV. PART-TIME EMPLOYEES:

New PartTime (PT) Employes

A. Salary Determination

1. The hourly rate of pay for patime employeeshall be no less than $7 perhour and
no more than the maximum hourbte established for the pdime job class.

2. Before parttime employment commences, Human Resoureex determine the hourly
rate to be paid to the employ@#e supervisor is responsible for notifying the employee
of the approved rate.

B. Employment

Parttime employment is limited tmo more thar25 hours per week. College guidelines
preclude partime employees from working in excess of 25 hours per week cell@gein
combined partime assignments. Exceptions to exceed-Aa@% workweek irone or more
assignments may be made with the written approviiefppropriat€ampus Presidenbr
designeeor theVice Provosbf Human Resourcesr designeén advance, based on a written
justification.

C. Additional Assignments/Additional Pay

Assgnments

A parttime employee may work in two or more departments but may not exceed 25 hours pe
week in total. When the work in different departments is similar in nature, the hourly rate shal
be the same. When the work is substantially differentitare, different hourly rates may be
established based on the grade level, job complexity and consistent with the rates of ether pe
time incumbents within similar job classifications at the College, in order to maintain
compensation equity.
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Overtime

Parttime personnel employead positions classified as nexempt are eligible for overtime
payment, as prescribed in tbOL Fair Labor Standards Act (FLSA). The overtime rate (1.5 x
regular hourly rate) shall apply when aH@ur workweek is exceededParttime personnel
employed for positions classified as exempt are not eligible for overtime payment, as prescribe
in theDOL Fair Labor Standards Act (FLSA).

V. TEMPORARY EMPLOYEES:

A. Temporary fulltime employment is a work schedule of 37.5 hques week for a specified
period of time.

B. Temporary partime employment is designated as an appointment on dietenm basis based
on institutional needsr by a grant funding cycle.
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Fiscal Year 2007-08
PROFESSIONAL EXEMPT CONTRACTUAL/
PROFESSIONAL EXEMPT NON-CONTRACTUAL/
SUPPORT NON-EXEMPT
Effective July 1, 2007- June 30, 2008
SALARY RANGES
Grade Minimum Midpoint Maximum

25 Contractual - Determined by District Board of Trustees
24 130,512 167,322 200,787
23 117,384 150,492 180,591
22 106,327 136,317 163,580
21 106,327 136,317 163,580
20 97,633 125,170 150,204
19 83,892 107,554 129,064
18 72,264 92,646 111.176
17 62,223 79,773 95,728
16 54,472 69,836 83,803
15 48,043 61,594 73,913
14 42,581 54,591 65,509
13 37,737 48,381 58,057
12 33,773 43,298 51,958
11 29,621 37,026 44,431
10 27,314 34,142 40,971
9 25,355 31,694 38,033
8 23,677 29,596 33,208
7 22,139 27,673 33,208
6 20,880 26,100 31,320
5 19,624 24,529 29,435
4 18,784 23,480 28,176
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PROFESIONAL EXEMPT CONTRACTUAL

BASE SALARY POSITIONS

FY 2007-2008
EFFECTIVE JULY 1, 2007

PAY GRADE "OBCLASS opriTLE SALARY CALENDAR
CODE
23 0007 CAMPUS PRESIDENT $137,000 PEC
20 0100 DEAN, ADMINISTRATIVE $95,000 PEC
20 0602 DEAN, STUDENTS $95.000 PEC
20 0801 DEAN, ACADEMIC $95,000 PEC
19 0160 ASSOCIATE DEAN, ACADEMIC $80,000 PEC
19 0161 SCHOOL DIRECTOR $90,000 PEC
19 0166 CAMPUS CHIEF INFORMATION OFFICER $76,500 PEC
5 0892 DEAN, NEW WORLD SCHOOL OF THE ARTS $82.000 PEC
18 0162 DEPARTMENT CHAIRPERSON $80.000 PEC
16 0164 ASSISTANT DIRECTOR, LIBRARY $57.000 PEC

Satary Schedule 2007-08
Effective 07/01/07
Page 16
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SALARY ADMINISTRATION
PROFESSIONAL EXEMPT CONTRACTUAL/PROFESSIONAL EXEMPT NON-CONTRACTUAL/SUPPORT NON-EN

JOB CLASSIFICATION CODES
EFFECTIVEJULY 1, 2007

s o JOB CLASSIFICATION TITLE CALENDAR  FLSASTATUS
Grade 25: Contractual- Determined by District Board of Trustees
01001-00E COLLEGE PRESIDENT PEC EXEMPT
Grade 24: $130,512 - $167,322 - $200,787
000600 COLLEGE PROVOST PEC EXEMPT
Grade 23: $117.384 - $150,492 - 5180,591
0007-00E CAMPUS PRESIDENT *(Base Salary Position) PEC EXEMPT
0719 PROGRAM MANAGER PEC EXEMPT
Grade 22: $106,327 - $136,317 - $163,580
0008 00F. PROVOST, NEW WORLD SCHOOL OF THE ARTS PEC EXEMPT
0718 PROGRAM MANAGER PEC EXEMPT
Grade 21: $106.327 - $136,317 - 5163,580
0003 E VICE PROVOST PEC EXEMPT
0009 EXECUTIVE DIRECTOR INSTITUTIONAL INITIATIVES PEC EXEMPT
0010-00F EXECUTIVE DIRECTOR FOUNDATION PEC EXEMPT
0717 PROGRAM MANAGER PEC EXEMPT
Grade 20: $97.633 - S125,170 - S150.204
0004-03F ASSOCIATE PROVOST PEC EXEMPT
0100-03E [DEAN, ADMINISTRATIVE *(Base Salary Position) PEC EXEMPT
0105.03E ASSOCIATE VICE PROVOST PEC EXEMPT
0106 (0E ASSOCIATE VICE PROVOST SENIOR PEC EXEMPT
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g JOBCLASSIFICATION TITLE CALENDAR  FLSASTATUS
0107 COLLEGE ATTORNEY PEC EXEMPT
0602 03E |DEAN, STUDENTS *(Base Salary Position) PEC EXEMPT
0707 0K PROGRAM MANAGER PEC EXEMPT
1801-0F JDEAN, ACADEMIC *(Base Salary Position) PEC EXEMPT
090703 CHIEF OF STAFF PEC EXEMPT
090903 II)IRECTOR OF COMMUNICATIONS PEC EXEMPT
Grade 19: $83.892 - S107,554 - §129,064
011801 LEGAL COUNSEL PEC EXEMPT
0119 Il)lRECT()R. FINANCIAL/LEGISLATIVE ANALYSIS PEC EXEMPT
[
0160 ASSOCIATE DEAN, ACADEMIC *(Base Salary Position) PEC EXEMPT
0161 SCHOOL DIRECTOR *(Base Salary Position) PEC EXEMPT
Ppspoe C:\l-\:lPUS CHIEF INFORMATION OFFICER *(Base Salary PEC EXEMPT

Position)
0175-00E II)lRl'Z(.' TOR, HUNMAN RESOURCES OPERATIONS PEC EXEMPT
0176 00K IDIRECT()R EMPLOYEE RELATIONSEEO PEC EXEMPT
0186 |DIST RICT DIRECTOR, INSTITUTIONAL RESEARCH PEC EXEMPT
0350 ]DIRECT()R. COMPUTER SERVICES PEC EXEMPT
0400-00F. ASSISTANT VICE PROVOST PEC EXEMPT
0450 00K CONTROLLER PEC EXEMPT
0465 IDIRECTOR, INTERNAL AUDIT PEC EXEMPT
o g;)sl;;:;)‘(\‘-:z\;ﬂ)l-‘ DIRECTOR, STUDENT FINANCIAL PEC EXEMPT
0653 COLLEGEWIDE DIRECTOR, REGISTRAR SERVICES PEC EXEMPT
0706 PROGRAM MANAGER PEC EXEMPT
Foue: l:;?;!‘é{;:)":‘q::t#'l’()k. COLLEGE TRAINING AND PEC EXEMPT
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g JOBCLASSIFICATION TITLE CALENDAR  FLSASTATUS
0904 EXECUTIVE DIRECTOR PEC EXEMPT
0906 IDIREC'I'OR. DISTANCE EDUCATION PEC EXEMPT
Grade 18: §$72,264 - §92,646 - S111,176
0020 EXECUTIVE ASSISTANT TO COLLEGE PRESIDENT PEC EXEMPT
0021 EXECUTIVE ASSISTANT TO THE PROVOST PEC EXEMPT
122008 IlDr:g'l(_‘r'{ gllt(.),l:(';tl)l-‘\ﬂ(‘ /STUDENT SERVICES / PEC EXEMPT
0126 00K IDIRECTOR. RISK MANAGEMENT PEC EXEMPT
0127 I'DIRE(‘TOR. PHYSICIAN ASSISTANT PROGRAM PEC EXEMPT
0162 II)I'ZI’.\RT!\II-Z.\"I' CHAIRPERSON *(Base Salary Position) PEC EXEMPT
0260 00E II)ISI'RI(,T DIRECTOR, TELECOMMUNICATIONS PEC EXEMPT
0262 00E IDIRE(_'TOR. FACILITIES DESIGN AND CONSTRUCTION PEC EXEMPT
01263 00E IDIRE(.’TOR. PLANT MAINTENANCE PEC EXEMPT
0360 IDlREC’l‘OR. APPLICATIONS DEVELOPMENT PEC EXENMPT
0365-00F Il)l RECTOR, PRODUCTION OPERATIONS SERVICES PEC EXEMPT
0378 IDIRECTOR. QUALITY MANAGEMENT PEC EXEMPT
0379 |DIRECTOR. DISTRICT NETWORK SERVICES PEC EXEMPT
0401 ]D[RECT()R. PAYROLL SERVICES PEC EXEMPT
0452 00K II)IRI-:( “TOR, BUSINESS RELATIONS PEC EXEMPT
0470 00K ASSISTANT CONTROLLER PEC EXEMPT
0472 |DIRECTOR, BUDGET OPERATIONS PEC EXEMPT
0680 CAMPUS DIRECTOR, REGISTRATION SERVICES PEC EXEMPT
0684 CAMPUS DIRECTOR, STUDENT FINANCIAL ASSISTANCE PEC EXEMPT
0708 PROGRAM MANAGER PEC EXEMPT
0750 IDIRECTOR. PURCHASING PEC EXEMPT
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0810 Il)l RECTOR, COLLEGE TRAINING & DEVELOPMENT PEC EXEMPT
o811 [DIRECTOR OF ART GALLERIES PEC EXEMPT
o816 ::.ls).;()ﬂ(m ;)"]!:,l;'(l':(;;& SCHOOL OF JUSTICE & SAFETY PEC EXEMPT
pow IDEAN, NEW WORLD SCHOOL OF THE ARTS *(Base Salary PEC EXEMPT

Position)

0904 EXECUTIVE DIRECTOR PEC EXEMPT
0905 ASSOCIATE DIRECTOR, INSTITUTIONAL RESEARCH PEC EXEMPT
2020 IDIRECTOR. DEVELOPMENT PEC EXEMPT
20M) I'DlRE(‘TOR. DONOR RELATIONS PEC EXEMPT
Grade 17; $62.223 - §79.773 - §95,728

0120 Il)l RECTOR, PRESIDENT'S OFFICE PEC EXEMPT
R —— ]3::-:1(1-{ gl:(.);&tl)h&ﬂ(. /STUDENT SERVICES / PEC EXEMPT
0129 04E |DIRE(.‘TOR. ADMINISTRATIVE SUPPORT SERVICES PEC EXEMPT
01 IDIREC TOR, INTERCOLLEGIATE ATHLETICS PEC EXEMPT
0131 CLINICAL SUPERVISOR PEC EXEMPT
0264 IDIRECTOR. FACILITIES PLANNING PEC EXEMPT
0267 IDIRE(.‘ TOR, CONSTRUCTION PEC EXEMPT
03SS-ME MANAGER, SYSTEMS PROGRAMMING PEC EXEMPT
0359-00F. LEAD SYSTEMS PROGRAMMER PEC EXEMPT
01371 ENTERPRISE NETWORK MANAGER PEC EXEMPT
0372 00K SR. GROUP MANAGER PEC EXEMPT
0374-00F. |DIRECTOR, CAMPUS NETWORK SERVICES PEC EXEMPT
0352 INFORMATION RESOURCE MANAGER PEC EXEMPT
1389 00K MANAGER, DISTRICT NETWORK SERVICES PEC EXEMPT
0350 IDISI' RICT NETWORK SECURITY ANALYST PEC EXEMPT
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