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Message From the President

Dear Colleagues,

Embedded in Miami Dade College’s strategic plan, we recognize the importance of valuing a culture 
of care to ensure we are intentionally creating a campus community where everyone can thrive and 
feel valued. As MDC continues to put the well-being and safety of our students, their families and our 
employees first, I am pleased to provide the Miami Dade College 2026 Annual Security Report (ASR) for 
the 2025 calendar year.

The report complies with the Jeanne Clery Campus Safety Act (Clery Act) and the Violence Against 
Women Reauthorization Act of 2013 (VAWA), which presents invaluable resources and information to our 
constituents. It is also part of our ongoing efforts to keep you informed about available services and the steps 
you can take to ensure your safety and the security of others. As a united MDC, we remain committed to 
fostering a secure environment for our students, faculty, staff and visitors who call MDC’s campuses and 
centers home.

Safety and security are truly a shared responsibility, and we appreciate your collective contributions to 
helping us maintain safe spaces at the College for everyone in our community.

Madeline Pumariega
President
Miami Dade College

Office of the College President 
300 N.E. Second Ave. 
Miami, FL 33132-2297

Cover Photo Credits:
Miami Dade College Archives

Thank you.

 
Madeline Pumariega
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Thank you.

 
Madeline Pumariega

Table of Contents
Clery Act Overview ...............................................................................4

Reporting a Crime or Incident...................................................................7

Office of Sexual Violence Prevention....................................................... 14

DVSAS Prevention Programs................................................................... 14

MDC Office of Emergency Management................................................. 15

Student Disciplinary Procedures.............................................................. 17

Employee Disciplinary Procedures........................................................... 18

Rights of Sexual Assault Victims..............................................................23

Drugs and Alcohol................................................................................24

Biographies for MDC Public Chiefs.........................................................26

CrimeStatistics......................................................................................28



Annual Security Report 2026

4

INTRODUCTION
This information is furnished to you as part of the Mi-
ami Dade College (“MDC”) commitment to providing 
important consumer information to our students, staff 
and faculty regarding the safety and security on our 
campuses. This report provides consumer protection 
information regarding our compliance with the Jeanne 
Clery Disclosure of Campus Security Policy and Cam-
pus Crime Statistics Act (generally referred to as the 
“Clery Act”). By October 1 of each year, an email is sent 
by each campus president notifying its campus commu-
nity of our commitment as a Title IV institution to pub-
lish and distribute an annual campus security report to 
all current students, faculty and staff. In addition to the 
required annual security report (ASR), schools are also 
required to provide timely warning of the occurrences of 
certain crimes. The timely warning notification is pro-
vided in an appropriate manner without delay to help 
prevent similar crimes from occurring and to protect the 
personal safety of students and employees. 

What is the Clery Act?
The Jeanne Clery Act is a federal law that requires colleges 
and universities to disclose information about crime on 
and around their campuses. The act is named in mem-
ory of Jeanne Clery, a 19-year-old female who attended 
school in Bethlehem, Pennsylvania at Lehigh University. 
Jeanne was a freshman who was assaulted and murdered 
in her residence hall room on April 5, 1986. 

The “Clery Bill” was first introduced in Congress on Sep-
tember 6, 1989, and was signed into law on November 8, 
1990 by President George Bush as Title 2 of the “Student 

Right-To-Know and Campus Security Act.” It took effect 
September 1, 1991 and the U.S. Department of Education 
(DoE) was charged with enforcing the law. The law re-
quires institutions of higher education to comply with cer-
tain campus safety- and security-related requirements as a 
condition of participating in the Federal student financial 
aid programs authorized by Title IV of the Higher Educa-
tion Act of 1965, as amended. Congress enacted this law, 
which was originally known as the “Crime Awareness and 
Campus Security Act of 1990.”

The law was amended in 1992 to add a requirement that 
schools afford the victims of campus sexual assault cer-
tain basic rights. Amendments in 1998 added new cate-
gories to the crime statistics, an obligation to report sta-
tistics for public property in and immediately adjacent to 
the campus, a geographic breakdown of statistics, and a 
daily public crime log for schools with a police or securi-
ty department. The law was also amended to require the 
DoE to centrally collect the crime statistics and make 
them publicly available. The 1998 amendment also for-
mally named the law in memory of Jeanne Clery. 

Changes to Clery Act made by 
the Violence Against Women 
Reauthorization Act of 2013
Implementation of changes to the Clery Act made by the 
Violence Against Women Reauthorization Act of 2013 
(VAWA). On March 7, 2013, President Obama signed 
the VAWA, which, among other provisions, amended 
the Jeanne Clery Disclosure of Campus Security Policy 
and Campus Crime Statistics Act (Clery Act). Notably, 
VAWA amended the Clery Act to require institutions to 
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compile statistics for incidents of domestic violence, dat-
ing violence, sexual assault, and stalking and to include 
certain policies, procedures, and programs pertaining to 
these incidents in their annual security reports (ASRs). 
The change requires institutions to include this new in-
formation in the ASR beginning with the ASR that must 
be provided to students, employees, and prospective stu-
dents and employees by October 1, 2018.

SECTION A – OVERVIEW 
Clery Act Requirements – Annual 
Security Report (ASR)
Higher Educational institutions must publish an annu-
al report disclosing their campus security policies and 
procedures, and three years’ of crime statistics. Crime 
Statistics are also submitted to the Department of Edu-
cation (DoE), made available on the MDC Public Safety 
and Emergency Preparedness web page, and published 
in a widely available document titled “Annual Security 
Report.”

Provide Notice of Availability of the 
Annual Security Report (ASR)	
To fulfill the obligations under the Clery Act, each 
MDC campus also sends out a “Notice of Availability” 
to all active and prospective students and employees that 
the ASR is available, where to find it, and a general over-
view on what information the ASR contains.

1.	 Report the Types​ of Crimes 
Each MDC campus must annually distribute 
statistics concerning the occurrence on campus, in 
or on non-campus buildings or property, and on 
public property during the most recent calendar 
year, and during the two preceding calendar years 
for which data is available.
I.  Reported occurrences for the following 

offenses must include:
A.  Criminal homicide

a.  Murder and non-negligent 
manslaughter; and

b.  Negligent manslaughter
B.  Sex offenses:

a.  Rape;
b.  Fondling;
c.  Incest; and
d.  Statutory rape

C.  Robbery.

D.  Aggravated assault.
E.  Burglary.
F.  Motor vehicle theft.
G.  Arson.
H.  domestic violence;
I.  dating violence;
J.  stalking;
K.  Arrests or referrals for campus 

disciplinary action for liquor law 
violations, drug-related violations, and 
weapons possession.

II.  Crimes described in section (A) above, plus 
the crimes of larceny-theft, simple assault, 
intimidation, and destruction, damage, or 
vandalism of property, and of other crimes 
involving bodily injury to any person, in 
which the victim is intentionally selected 
because of the actual or perceived race, gender, 
religion, national origin, sexual orientation, 
gender identity, ethnicity, or disability of the 
victim that are reported to campus security 
authorities or local police agencies, which data 
shall be collected and reported according to 
category of prejudice.

III.  Domestic violence, dating violence, and 
stalking incidents [as defined in section D] 
that were reported to MDC Public Safety, 
Campus Security Authority (CSA) or local 
police agencies.

IV.  Hazing: The Stop Campus Hazing Act 
(SCHA) was signed into federal law 
on December 23, 2024, and amended 
the Jeanne Clery Campus Safety Act to 
establish additional hazing-related reporting, 
prevention, and disclosure requirements for 
institutions of higher education. The Act 
requires institutions to include in their Annual 
Security Report statistics for hazing incidents 
reported to campus security authorities or 
local law enforcement agencies. 
For purposes of federal reporting requirements, 
hazing is defined as any intentional, knowing, 
or reckless act committed by a person, whether 
individually or in concert with others, against 
another person or persons, regardless of their 
willingness to participate, that:
A.  Is committed in the course of an 

initiation into, an affiliation with, or the 
maintenance of membership in a student 
organization; and
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	 B. 	 Causes or creates a risk of physical or 
psychological injury that exceeds the reasonable 
risks ordinarily associated with participation in 
the institution or the student organization.

A student organization may include, but is not 
limited to, a club, society, association, varsity or 
junior varsity athletic team, club sports team, 
fraternity, sorority, band, or student government, 
regardless of whether the organization is formally 
established or recognized by the institution.

Miami Dade College Hazing Policy
Miami Dade College has a zero-tolerance policy 
for hazing. The College is dedicated to fostering 
a safe and respectful campus environment for all 
students, faculty, and staff.
Miami Dade College Manual of Procedure 4028 
– Hazing (https://www.mdc.edu/procedures/
Chapter4/4028.pdf) establishes the College’s 
prohibition against hazing, defines hazing, and 
provides procedures for enforcement and penalties 
for violations. The procedure applies to acts 
conducted both on and off campus whenever those 
acts constitute hazing.

How to Report Hazing
If you see, experience, or become aware of hazing, 
report it immediately. Prompt reporting can help 
protect members of the College community and 
allow the College to respond appropriately.
•	 Submit a confidential report using the MDC 

Silent Witness Form at http://www.mdc.edu/
silentwitness/.

•	 For direct assistance or to report an incident 
to Miami Dade College Public Safety, call 
305‑237-HELP (4357) or visit the Public 
Safety Office at your campus.

Miami Dade College takes reports of hazing 
seriously and is committed to maintaining an 
educational environment free from harassment, 
hazing, and harm.
For additional information, prevention resources, 
policies, and reporting guidance, visit the Miami 
Dade College Hazing Prevention webpage at 
https://www.mdc.edu/safety/hazing-prevention/.

2.	 Disclose the Location of Crimes
•  On campus property.
•  In or on non-campus buildings or property 

that MDC owns or controls.
•  *Residence Halls or other College-owned 

residences. *Not Applicable to MDC as we are a 
non-residential College.

•  On public property within or immediately 
adjacent to the campus. Public property 
could be streets and sidewalks running inside 
the official campus boundaries and/or areas 
reasonably contiguous to the campus.

Criminal activities, if any, at off-campus student organi-
zations (those recognized by the campus) are required to 
be monitored and recorded through local police agencies 
and reported by the club advisor as a CSA. It is the policy 

https://www.mdc.edu/procedures/Chapter4/4028.pdf
https://www.mdc.edu/procedures/Chapter4/4028.pdf
http://www.mdc.edu/silentwitness/
http://www.mdc.edu/silentwitness/
https://www.mdc.edu/safety/hazing-prevention/
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of Miami Dade College to gather the following statistical 
data from local police departments and the CSA on an 
annual basis. In cases of criminal activities at off-campus 
student organizations, the local agency will create a po-
lice report and case number for each incident, pursuant 
to their own procedures for recording criminal incident 
reports and using FBI Uniform Crime Reporting (UCR) 
standards. The agency will then, upon request from the 
Department of Public Safety, send statistics under Clery 
Act offense categories, for each location which meets the 
criteria for off-campus student organization. Statistics 
for the current calendar year will appear in The Clery 
Act publication (Annual Security Report) the following 
academic year.

Note: MDC does not have or control any on-campus student 
housing facilities, therefore, there is no fire safety statistical 
information reported in the Annual Security Report.

Provide Timely Warning and Emergency 
Notification Measures
“Timely warning(s)” are triggered by crimes that have 
already occurred but represent an ongoing threat. The 
alerting of the campus community to certain crimes in 
a manner that is timely and will aid in the prevention of 
similar crimes. The timely warnings are focused on, but 
not limited to, Clery Act crimes. Pursuant to the Act and 
spirit of the law, “timely” will be considered as a warning 
to aid our community as soon as pertinent information 
is available regarding a criminal incident(s).
Emergency notification is triggered by an event that is 
currently occurring on or imminently threatening the 
College or one of its campuses. Initiated immediately 
upon confirmation without delay that a dangerous situ-
ation or emergency exists or threatens. Emergency No-
tifications are made to students and employees for any 
significant emergency or dangerous situation occurring 
on the campus involving an immediate threat to their 
health or safety. The emergency notification has a wide 
focus on any significant emergency or dangerous situa-
tions, but may include Clery Act crimes. 

Maintain a Daily Crime Log
The Daily Crime Log is maintained in the Campus Pub-
lic Safety Office. The log includes any crime or alleged 
crime that is reported to Campus Security. The log states 
the nature of the crime, date and time crime occurred; 
general location of crime; and disposition of the crime. 
The log is updated when needed or appropriate with any 
reported crimes or changes in dispositions. A printed 

copy of the past 60 days is available during normal busi-
ness hours (Monday – Friday, 8 a.m. to 5 p.m.) and logs 
older than 60 days are available within 2 business days.

SECTION B – HOW TO REPORT
Campus Public Safety Departments
MDC encourages the college community member’s stu-
dents, faculty, staff and guests to accurately and promptly 
report all alleged emergencies and crimes for the purposes 
of disclosure and potential warnings. Each campus has 
uniformed Public Safety personnel on duty 24 hours per 
day, seven days per week. To report a crime or an emer-
gency, contact the appropriate Campus Public Safety De-
partment by phone, MDC Mobile Safety App (LiveSafe) 
or in person. Report criminal actions and emergencies to 
any uniformed Miami Dade College Public Safety Officer 
or use any of the emergency telephones located through-
out the campuses and in all elevators. 

•  Safety is a top priority at Miami Dade 
College. Reporting suspicious activity 
and other incidents just got easier with a 
centralized non-emergency phone number: 
305-237- HELP(4357).

•  For emergencies, call 911 and then notify 
Public Safety at 305-237- HELP(4357). No 
matter which campus you’re trying to reach, 
this is the number to dial 24/7 to contact 
Public Safety. 

•  Remember: If you SEE Something, Say 
Something! 

•  �If preferred, you may submit an anonymous 
Silent Witness report at www.mdc.edu/
silentwitness.

How does Miami Dade College report crime to the cam-
pus community? Campus student newspapers provide 
announcements and news stories regarding safety and 
security issues and concerns, including those related to 
Clery Act crimes. The Campus Public Safety Depart-
ments also have the capability to post Timely Warnings 
on the Public Safety & Emergency Preparedness website. 

Campus Security Authorities
Under the Clery Act, a crime is “reported” when it is 
brought to the attention of a campus security authority 
or local law enforcement personnel by a victim, witness, 
other third party or even the offender. A campus security 
authority, or CSA, is a Clery-specific term that encom-
passes four groups of individuals and organizations asso-
ciated with an institution. 
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When a crime is reported to a non-police/security CSA, 
the report should be forwarded to the campus Public 
Safety Department so that it will be entered in the daily 
crime log in a timely manner and may be the basis for 
determining if there is a serious or continuing threat to 
the safety of the campus community which would re-
quire an alert (i.e., a timely warning).

MDC Designated CSAs
Because of the assigned College position, the below may 
be considered a CSA.
1.	 Public Safety Officers / Parking Attendants
2.	 Student Deans
3.	 Faculty Deans & School Deans
4.	 Title IX Coordinator and EOP Office
5.	 Directors of Administrative Services
6.	 Athletic Head Coaches / Assistant Coaches
7.	 Student Life Directors and Club Advisors
8.	 AVP, Emergency Management and 

VP, Communications Reporting Except [20U.S.C. 
Section 1092 (f)] Pastoral counselor or professional 
counselor acting in the scope of their professional license 
are not considered to be CSAs and are not required to 
report crimes for inclusion into MDC annual disclosure 
of crime statistics. The college does not currently offer 
such services; therefore, all external professionally 
licensed counselors maintain all confidential services as 
applicable by state and federal laws.

CSA Training
Annual training is provided in a variety of ways ranging 
from sending materials in an e-mail, face-to-face meet-
ings that include PowerPoint presentations and training 
manuals, and an on-line training portal.

The training outline includes information on:
1.	 The role of a CSA - The Clery Act is a federal law 

that requires the institution to identify individuals 
and organizations that meet the definition of a 
campus security authority. CSAs have an important 
role in complying with the law. CSA crime reports 
are used by MDC: 

•  To fulfill its responsibility to annually disclose 
Clery crime statistics. 

•  To issue timely warnings for Clery crimes 
that pose a serious or continuing threat to the 
campus community. 

2.	 Providing reporting materials - Good recordkeeping 
can help minimize the chances of double reporting 
crimes. 

3.	 Discuss the importance of documentation - Explain 
that if CSAs are unsure whether an incident is a 
Clery crime, or even if it’s criminal in nature, they 
should report it. 

4.	 Emphasize the need for timely report submission .

Law Enforcement Authority on MDC Campuses
MDC Campus Public Safety patrol officers do not have 
the powers of arrest, but are responsible for reporting 
and investigating under Title IX, Clery Act, and VAWA 
all criminal incidents and accidents occurring on a Col-
lege campus. Criminal complaints can be investigated 
by the appropriate law enforcement agency but can be 
declined by the reporting person. Campus Public Safety 
patrol officers are highly trained professional non-sworn 
officers that are expected to render all possible assistance, 
provided such assistance can be given without endan-
gering the officer. Campus Public Safety personnel are 
authorized to request unidentified persons to identify 
themselves while on College property.

Each Campus Public Safety Department maintains a 
cooperative and professional relationship with all local, 
state and federal public safety agencies. Support from 
local law enforcement agencies may be summoned by 
Campus Public Safety for incidents outside their author-
ity or capability to handle. Campuses may also employ 
off–duty local police officers to support their Campus 
Public Safety crime prevention strategy, for special 
events, or when deemed appropriate. Sworn police offi-
cers from the following local law enforcement agencies 
have arrest powers at the appropriate MDC Campuses:

•  Miami-Dade Sheriff’s Office 
•  City of Miami Police Department 
•  City of Hialeah Police Department 
•  City of Homestead Police Department 
•  City of Doral Police Department 
•  Miami-Dade County Public Schools Police 

Department

SECTION C – TIMELY WARNING 
& EMERGENCY NOTIFICATION 
PURPOSE: To alert the campus community to certain 
crimes in a manner that is timely and will aid in the 
prevention of similar crimes or poses a continuing threat 
to our College community. To provide emergency notifi-
cation involving an immediate threat to health or safety 
of MDC students, faculty, staff, and visitors of any sig-
nificant emergency or dangerous situation triggered by 
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an event that is currently occurring on or imminently 
threatening the campus. 

Accordingly, MDC will keep our campus communities 
informed by providing timely warning of crimes occur-
ring on or near campus property which represent a seri-
ous or continued threat to students and employees, once 
reported to CSAs, as specified in the Clery Act: 
1.	 Issue a timely warning for any Clery Act crime 

that represents an ongoing threat to the safety of 
students or employees; 

2.	 Issue an emergency notification upon the 
confirmation of a significant emergency or 
dangerous situation involving an immediate threat 
to the health or safety of students or employees 
occurring on the campus. 

MDC will use one or more delivery methods to com-
municate the threat to the College community or to the 
appropriate segment of the community, if the threat is 
limited to a particular building or segment of the popu-
lation. MDC will, without delay and taking into account 
the safety of the community, determine the content of 
the notification and initiate notification protocols, un-
less issuing a notification will, in the judgment of the 
authorizing College officials or first responders, compro-
mise the efforts to assist a victim or to contain, respond 
to, or otherwise mitigate the emergency situation.

NOTIFICATION PROCEDURES
1.	 Most crime events or emergency situations on 

campus are going to be identified by students, 
faculty, staff or visitors. If students, faculty, staff, or 
visitors are involved in or witness a life-threatening 
emergency, it is essential for them to immediately 
call 911 and the appropriate Campus Public Safety 
Department. This notification is the first step in 
the activation of College Procedure 1590 and the 
Comprehensive Emergency Management Plan.

2.	 Non-emergency crimes committed on or near 
MDC campuses should be reported to any CSA 
as defined above or directly to the campus public 
safety department. The CSA who observes or receives 
information regarding one of the Clery Act crimes 
must immediately report the information to the 
Public Safety Department on the appropriate campus.

3.	 Any reported crime posing a serious or continued 
threat to the campus community will be called to 
the attention of the senior most public safety official 
available on that campus or their designee. 

4.	 Campus Activation Authority: As practical and 

without jeopardizing life safety, the Campus Public 
Safety Chief is the primary person responsible 
for activating campus siren/public address MDC 
ALERTS delivery methods during a MAJOR 
EMERGENCY. If he/she is not available or capable 
of activating the system, proceed down the list to 
the next available individual:

•  Campus Public Safety Chief; if not available 
or capable of activating, then:

•  Campus Public Safety Assistant Chief; if not 
available or capable of activating, then:

•  Campus Public Safety Shift Supervisor; if not 
available or capable of activating, then:

•  Campus Public Safety Dispatcher (when 
authorized by one of the above mentioned 
positions).

Authorized users are permitted to only send prepared 
alerts without prior consultation with one of the indi-
viduals listed above. Situations or messages that do not 
fall within the prescribed parameters of a prepared alert 
must be approved individually by at least one of the indi
viduals above prior to dissemination.

As practical and without jeopardizing life safety, the 
following individuals shall be consulted prior to MDC 
ALERTS message dissemination. If the preceding indi-
vidual is not available or not feasible, proceed down the 
list to the next available individual:

•  Campus President
•  Campus Administrative Director (Campus 

Incident Commander)
•  AVP, Emergency Management
•  VP, Communications

5.	 If the situation commands activation of the 
College-wide alerting system, the below individuals 
are authorized to activate all College-wide delivery 
methods used during a life-threatening major 
emergencies.

•  College President (or designee)
•  College Provost
•  Chief of Staff
•  VP, Communications
•  AVP, Emergency Management

The AVPs of Emergency Management and Communi-
cations will collaborate to determine the content of an 
emergency notification message and the appropriate 
delivery method. MDC combines all of its emergency 
notification methods into a single system called MDC 
ALERT. Regardless of which notification methods are 
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utilized, to the recipient, all emergency notification and 
warning messages come from MDC ALERT, which 
consists of the following delivery methods:
1.	 Primary (immediate): 

•  Campus sirens & public address systems 
•  Voice & SMS Text Message 
•  Bulk Email 
•  MDC Main Website
•  MDC Facebook Page 
•  Twitter (@MDCAlert) (@MDCollege)
•  Employee Phone Tree Notification Procedures 

2.	 Secondary (15 minutes and beyond): 
•  MDC LiveSafe App (Push Notification) 
•  Student & Employee Hotlines 
•  Voicemail Message 
•  Media Release/Press Conference 

TESTING AND EVALUATING
An evacuation drill will be conducted at least once a year 
for all buildings that are occupied by students and/or 
employees. Each Campus Public Safety Office will be 
responsible for scheduling and conducting these drills 
in coordination with the Directors of Administration, 
Student Deans, and Academic Affairs. Emergency re-
sponse and evacuation procedures will be tested and 
evaluated during these drills. The purpose of these drills 
is to prepare building occupants for an organized evacu-
ation in case of fire or other emergency situation. 
1.	 These drills will provide the College opportunities 

to test the operation of different MDC ALERT 
methods used for emergency notifications and 
timely warnings. 

2.	 During these drills, occupants will practice basic 
self-protection actions, familiarize themselves 
with the locations of exists, and the different 
announcement methods used for notification.

3.	 Drill exercises may be “announced” or 
“unannounced” as deemed appropriate by the 
campus administration.

MDC may also participate in exercises with federal, 
state, and/or local emergency response agencies in South 
Florida. The AVP, Emergency Management, is respon-
sible for coordinating these efforts via the Miami-Dade 
County Department of Emergency Management. It is 
an MDC goal to participate or conduct at least one ex-
ercise per calendar year with federal, state, and/or local 
emergency response agencies in South Florida to test and 
evaluate the College’s Comprehensive Emergency Man-
agement Plan.

If you wish to review MDC’s Comprehensive Emer-
gency Management Plan, it is available on the Pub-
lic Safety and Emergency Preparedness website at: 
mdc.edu/main/safety/emergencyplans/

SECTION D – PROGRAMS TO 
PREVENT DOMESTIC VIOLENCE, 
DATING VIOLENCE, SEXUAL 
ASSAULT AND STALKING
General Responsibilities for Personal 
Safety and Security
The College is committed to providing an institutional 
environment where all persons may pursue their studies, 
careers, duties, and activities in an atmosphere free of 
threat of unwelcome and unwanted sexual offenses and 
violence. Safety and security procedures and practices 
are addressed at orientation programs for new students 
and employees. Significant changes to College policies 
or procedures relating to safety and security will be pro-
vided in College publications for distribution by cam-
puses to students and employees.

Basic Crime Prevention Programs
Because Miami Dade College believes crime preven-
tion begins with awareness, the College takes every 
opportunity to heighten that awareness. Campus Pub-
lic Safety has an officer whose duties include campus 
crime prevention to help students; faculty and staff 
understand the potential hazards of campus life. New 
student orientations cover topics such as crime preven-
tion, street smarts, maximizing safety in the city, sexu-
al assault education, fire/evacuation safety and alcohol/
substance abuse. 

MDC hosts Campus Safety Days at all eight campus-
es for students and employees annually in September 
as part of National Campus Safety Awareness Month 
(NCSAM). The Campus Public Safety Departments 
will also offer crime prevention programs as part of their 
comprehensive Campus Crime Watch efforts.

Crime Prevention Programs: Crime prevention tips are 
published on each crime alert. Campus Public Safety 
programs address topics such as laptop security, proper-
ty protection, residence hall security, street smarts, travel 
safety and identity theft. These programs are conducted 
regularly during the academic year. Certain safety pro-
grams are held on a more frequent basis at the beginning 
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of each academic year. Dates and times for the programs 
are published in the Miami Dade College - Public Safety 
website or the MDC collegewide calendar.

To better inform students and employees on how to 
prevent all types of sexual assault, including date rape, 
educational programs are held, including seminars and 
online programs.

•  Operation ID: As a practical approach to 
crime (theft) prevention, Campus Public 
Safety will provide equipment to students to 
engrave valuables such as electronics with a 
recognized identification code free of charge. 

•  “See Something, Say Something” (Silent 
Witness): The Campus Public Safety crime 
prevention Initiative “Silent Witness” is 
in place for the purpose of providing our 
students a means to convey safety and 
security concerns with anonymity. See 
mdc.edu/main/safety/services/reporting.aspx, 
select “Silent Witness” for more information. 

•  MDCSafe & Safe Walk: Safe Walk is a 
Campus Public Safety service program. This 
student escort service is available 24 hours a 
day, seven days a week during the academic 
year. See MDC LiveSafe for more information 
on the MDCSafe.

•  Blue Light Phones: Blue light emergency 
phones have been installed in strategic 

locations throughout the campus.
•  360 StaySafe: is an online training program 

that helps students, faculty and staff create a 
safe and healthy campus community where 
they take care of themselves, look out for one 
another, and make choices for the greater 
good. 1. Campus SaVE Act; 2. Clery Act; and 
3. Violence Against Women Act.

•  MDC LiveSafe (App): The LiveSafe app, 
engages to report emergencies and safety tips 
to MDC’s Public Safety departments, which 
will alert the dispatch call center. Users can call 
911, or call or text the campus public safety 
department directly from the app. The app will 
also prompt students to the appropriate campus 
once within the campus’s geo-map area. 

Information about Registered Sexual 
Offenders and Predators
Campus Sex Crimes Prevention Act (CSCPA)
The CSCPA provisions appear in subsection (j) of the 
Wetterling Act [42 U.S.C.14071 (j)]. As provided in sub-
section (j), any person required to register under a state 
sex offender registration program must notify the state 
concerning each institution of higher education in the 
state at which the person is a student or works, and of 
each change in enrollment or employment status of the 
person at such an institution.
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MDC Manual of Procedure 1405 – Sexual Predator 
and Sexual Offender Notification
Outlines general guidance to provide information to 
students, employees and the College community about 
persons that are enrolled at or employed by the College 
and who are also registered as sexual predators or sexual 
offenders with local law enforcement agencies and the 
Florida Department of Law Enforcement (FDLE). 

Federal and state laws require all persons registered as 
sexual predators or sexual offenders to register with the 
FDLE. The FDLE is required to notify local law enforce-
ment agencies where the registrant resides, attends or is 
employed by an institution of higher learning. Upon re-
ceipt of information regarding a registered sexual pred-
ator or sexual offender from a law enforcement agency, 
the College shall notify its students, faculty, employees 
and College community of this information by includ-
ing such information on the College’s website(s) and 
by posting information in the security offices on each 
campus. 

The College’s website(s) shall provide information and 
direct links to information pertaining to registered sexu-
al predators and sexual offenders attending or employed 
by the College. In addition, FDLE maintains a website 
for interested parties to search their database of sexual 
offenders and predators. This database may be used to 
search sexual offenders and predators by name, address, 
city, county, or zip code for any registrants attending 
higher education at universities, vocational, technical 
school, etc. and whether they are enrolled, employed, or 
volunteering at that institution. 

The information contained in the Florida Sexual Of-
fender Registry database is reported directly to FDLE 
by the Florida Department of Corrections, law enforce-
ment officials, and sexual offender and predator regis-
trants. If a University/Campus does not appear during 
your search, it may not yet be a reported institution for a 
record within the Registry. 
The link below takes you directly to the university/college 
search option: https://offender.fdle.state.fl.us/offender/
sops/home.jsf
Pursuant to the Adam Walsh Child Protection and Safe-
ty Act of 2006 (42 U.S.C. 16921)1, the college provides 
information to students, faculty and staff regarding the 
registered sex offenders as mandated under section 121, 

1	 34 CFR 668.46(b)(12)

can be obtained at each campus public safety office or by 
visiting the website provided by FDLE or Miami-Dade 
Police Department (MDPD).

Family Education Rights and Privacy Act 
of 1974 (FERPA)2

The Family Educational Rights and Privacy Act (FER-
PA) is a federal law that protects the privacy of student 
education records. 20 U.S.C 1232g; 34 CFR part 99. 
FERPA applies to all schools that receive funds from 
the U.S. Department of Education. Schools must noti-
fy parents and eligible students annually of their rights 
under FERPA. The actual means of notification is left to 
the discretion of each school.
1.	 Health or Safety Emergency 

In an emergency, FERPA permits school officials 
to disclose without consent education records, 
including personally identifiable records, to protect 
the health or safety of students or other individuals. 
In a health or safety emergency, records and 
information may be released to appropriate parties 
such as law enforcement officials, public health 
officials, and trained medical personnel. 34 CFR 
99.31(a)(10) and 99.36. This exception is limited to 
the period of the emergency.

2.	 FERPA does not preclude an institution’s 
compliance with the “timely warning” provision of 
the campus security regulations. FERPA recognizes 
that information can, in case of an emergency, be 
released without consent when needed to protect 
the health and safety of others. In addition, if 
institutions utilize information from the records of 
a campus “law enforcement unit” to issue a timely 
warning, FERPA is not implicated as those records 
are not protected by FERPA.

3.	 FERPA does not prohibit an education institution 
from disclosing information about registered sex 
offenders to comply with CSCPA as amended and/
or the Clery Act.

Sexual Violence & Misconduct Policy
No student, employee or guest may commit or attempt 
domestic violence, dating violence, a sexual assault/bat-
tery, or stalking against any student or employee of the 
College or against any person at a College-sponsored 
or supervised activity as promulgated in College Policy 
I-20. In addition to any criminal or civil actions which 

2	 20 U.S.C. 1232g(b)(7)
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may be pending or in process, the College may pursue a 
separate disciplinary action against any student believed 
to have committed or attempted any sexual crime as de-
fined in Florida State Statute 794.011, 784.046, 741.28, 
784.048 or as defined below by federal law:

Domestic Violence
1.	 A felony or misdemeanor crime of violence 

committed — 
I.  By a current or former spouse or intimate 

partner of the victim; 
II.  By a person with whom the victim shares a 

child in common; 
III.  By a person who is cohabitating with or has 

cohabitated with the victim as a spouse or 
intimate partner; 

IV.  By a person similarly situated to a spouse 
of the victim under the domestic or family 
violence laws of the jurisdiction in which the 
crime of violence occurred, or 

V.  By any other person against an adult or youth 
victim who is protected from that person’s acts 
under the domestic or family violence laws of 
the jurisdiction in which the crime of violence 
occurred.

Dating Violence
1.	 Violence committed by a person who is or has been 

in a social relationship of a romantic or intimate 
nature with the victim. 
I.  The existence of such a relationship shall be 

determined by the victim with consideration 
of the length of the relationship, the type of 
relationship, and the frequency of interaction 
between the persons involved in the 
relationship. 

II.  For the purpose of this definition – 
A.  Dating violence includes sexual or 

physical abuse or the threat of such abuse. 
B.  Dating violence does not include acts 

covered under the definition of domestic 
violence.

Sexual Assault
Physical sexual acts perpetrated against a person’s will or 
when a person is incapable of giving consent (for exam-
ple, due to the student’s age or use of drugs or alcohol, 
or because an intellectual or other disability prevents the 
student from having the capacity to give consent). This 
includes, but is not limited to rape, fondling, incest and 

statutory rape. For the purposes of complying with the 
requirements of this section, any incident meeting this 
definition is considered a crime for the purpose of Clery 
Act reporting.

Stalking
1.	 Engaging in a course of conduct directed at a specific 

person that would cause a reasonable person to – 
I.  Fear for his or her safety or the safety of 

others; or 
II.  Suffer substantial emotional distress. 

2.	 For the purpose of this definition-- indirectly, 
or through third parties, by any action, method, 
device, or means follows, monitors, observes, 
surveils, threatens, or communicates to or about, a 
person, or interferes with a person’s property. 
I.  Substantial emotional distress means significant 

mental suffering or anguish that may, but 
does not necessarily, require medical or other 
professional treatment or counseling. 

II.  Reasonable person means a reasonable person in 
the victim’s circumstances.

For the purposes of complying with the requirements of 
this section (668.41), any incident meeting this defini-
tion is considered a Clery Act crime.

As applicable to the jurisdiction of MDC, the State of 
Florida Definition of “Consent” as contained in Flori-
da Statutes (F.S.) 794.011 (1) (a) “Consent” shall not be 
deemed or construed to mean the failure by the alleged 
victim to offer physical resistance to the offender.

Because physical evidence is of utmost importance to 
help establish proof of criminal assault and/or identify 
a perpetrator: 
1.	 Do not change your clothing
2.	 Do not clean your body or clothing
3.	 Do not disturb or alter the crime scene or area

Victims will be provided the MDC Sexual Violence In-
formation and Resources brochure explaining their rights 
and options related to assistance and services within the 
College and the community.

Procedures and Confidentiality
MDC will provide reporting options to the victims an al-
leged crime under VAWA; and the involvement of law en-
forcement and campus authorities including the options
1.	 Notify proper law enforcement authorities.
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2.	 Be assisted by campus authorities in notifying law 
enforcement authorities if the victim chooses; and

3.	 Decline to notify such authorities; and
4.	 Provide information when applicable rights of 

victim to obtain “No Contact” Orders, restraining 
orders or similar lawful orders. 

Campus Sexual Assault Programs to 
Prevent Sex Offenses Office of Sexual 
Violence Prevention
In October 2018, Miami Dade College was awarded a 
grant from the Office of Violence Women, Department of 
Justice leading to the development and staffing of the Mi-
ami Dade College Office of Sexual Violence Prevention. 
The Office of Sexual Violence Prevention, a division of 
the Department of Emergency Management, is overseen 
by the MDC Coordinated Community Response Team 
(CCRT). This multidisciplinary team seeks to provide ev-
idence-base programing to reduce sexual assault, dating 
violence, domestic violence and stalking in our diverse 
college community and deliver a safe learning and work-
ing environment. The College understands the impact 
and consequences of sexual violence and strives to create 
and maintain an educational environment and workplace 
that is free from such effects.

The College will make 
available and distribute to 
its students and employ-
ees, information on sex-
ual assault awareness and 
prevention. In addition, 
the College will distribute 
a series of posters, palm 
cards, and printed materi-
als designed to educate its 

students and employees about sexual violence awareness 
and prevention. 

Additional programs coordinated by the Office of Sexu-
al Violence prevention include:

It’s On Us: A campaign to address sexual assault aware-
ness with year-round events at all campuses, in collabo-
ration with Student Life, Deans Office, Access and other 
Academic units within the college.

MDC SHARK Violence Prevention Training: Online 
training which provides new employees and students a 

comprehensive training experience regarding on-going 
prevention and awareness on sexual violence, stalking, 
dating violence and domestic violence.

MDC SHARK Initiative: In Spring of 2020, the Office 
of Sexual Violence Prevention implemented the MDC 
SHARK Initiative to coordinate training and events fo
cused on preventing and intervening in instances of sex
ual violence. The Initiative, organized around the prin-
ciples of safety, humility, action, respect, and kindness, 
will include in-person sexual violence prevention train-
ing, social media messaging and material development 
to promote bystander intervention and awareness. Train-
ing topics include healthy relationships, gender norms, 
and an introduction to gender-based violence as well as 
the option for tailored trainings related sexual violence, 
stalking, dating violence and domestic violence.
Research on the causes of sexual violence and evalua-
tion of prevention efforts indicates that bystanders (also 
referred to as witnesses, defenders, or upstanders) are a 
key piece of preventing sexual violence. MDC provides 
in-person bystander intervention training through our 
MDC SHARK initiative.

General Guidelines Concerning Safety 
and Access to Campus Facilities
MDC is an open College serving not only students but 
also the general public. Many of the facilities and ser-
vices are available for public use throughout the week 
during normal operating hours, which may vary slightly 
depending on the campus, but are generally 7 a.m. to 11 
p.m. Monday through Friday.

•  Most classes end prior to 11 p.m. 
•  Weekend hours vary according to student and 

public needs. 
•  College facilities are generally unavailable for 

authorized use after 11 p.m. Monday through 
Sunday. 

•  MDC does not offer on campus housing. 

Maintaining Campus Facilities in a 
Manner Upholding Safety and Security

•  Campus Services regularly monitors the 
condition of all facilities within the campuses 
and specifically focuses on issues related to 
safety. 

•  All problems are corrected in a timely manner 
when identified to the appropriate authorities 
for action. 
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•  All requests for service involving security-
related issues are treated as priority. 

•  Campus Services cooperates fully with the 
Campus Public Safety Departments to ensure 
a safer campus community. 

•  Campus Services regularly monitor campus 
lighting and repairs are affected in a timely 
manner. 

•  College personnel conduct regular tours of 
the campuses to evaluate the current lighting 
situations, identify needs regarding lighting, 
and inspect current lighting to ensure proper 
working condition. 

The Office of Emergency Management
The purpose of the Office of Emergency Management 
(OEM) is to strengthen the resilience of Miami Dade 
College through ensuring the college is prepared to pro-
tect, respond to, recover from, and mitigate against the 
effects of a wide variety of disasters that could adverse-
ly affect the health, safety, and/or general welfare of the 
students, faculty, staff, and visitors. The Office of Emer-
gency Management is responsible for directing, plan-
ning, organizing, and overseeing College-wide emergen-
cy management operations and activities. To accomplish 
this, various partnerships and collaborative relationships 
have been cultivated to support the continuity of the 
College’s ability to accomplish its core mission. Miami 
Dade College’s emergency management approach is 
designed around an all-hazards and whole community 
concept which expounds upon national preparedness ef-
forts, planning frameworks and mission areas to prevent, 
protect against, mitigate, respond to, and recover from 
threats and hazards to our community. 

Preparedness: Preparedness is a foundational building 
block to an effective college approach to emergency man-
agement. OEM ensures a robust college-wide approach 
to preparedness through efforts of educating, planning, 
training, and exercising that address students, faculty, staff, 
and emergency management team members. To that end, 
Miami Dade College OEM conducts numerous emergen-
cy management functions which include response exercises 
each year, such as tabletop exercises, field exercises, and tests 
of the MDC Alert Emergency Notification system. These 
tests are designed to assess and evaluate the plans and capa-
bilities of the College to respond to emergencies, major and 
minor disasters, severe weather, and other planned or un-
planned events on all college campuses. While the severity 
and consequences of an emergency cannot be predicted, 

effective contingency planning can help to minimize the 
impact on Miami Dade College missions, personnel, and 
facilities. As part of Miami Dade College’s Clery Act com-
pliance efforts, general information regarding emergency 
response and evacuation procedures are publicized in con-
junction with tests.

Mitigation: OEM focuses on efforts to reduce loss of 
life and property by lessening the impact of hazards, in-
cidents, and disasters. Mitigation involves preliminary 
actions before an emergency or disaster that concentrates 
on long-term solutions to reducing risk. Mitigation at 
MDC is accomplished through involvement, partici-
pation, and support from a broad spectrum of depart-
ments, stakeholders, and partners. 

Response: MDC has established various procedures, pro-
tocols, roles, responsibilities, and frameworks which pro-
vide for an effective and efficient response when faced with 
emergency or disaster situations. Campus Public Safety 
Officers and Campus and District Crisis Management 
Teams have received training in Incident Command and 
responding to critical incidents. When a serious incident 
occurs that causes an immediate threat to the campus, the 
first responders to the scene are usually Campus Public 
Safety and local law enforcement officers assigned to the 
campus, and they typically respond and work together 
to manage the incident. Depending on the nature of the 
incident, other local, state, and/or federal agencies could 
also be involved in responding to the incident. 

Recovery: Embedded within the various emergency 
management plans, Miami Dade College has invested 
in several components to aid in the recovery phase of an 
emergency or disaster situation. Included within these 
processes are the establishment of contractual proper-
ty restoration services, debris removal, temporary relo-
cations, reimbursements and claims, as well as various 
other components. 

Institutions of Higher Education (IHE) Emergen-
cy Management Network: The Institutions of Higher 
Education (IHE) Emergency Management Partners net-
work group is comprised of colleges and universities from 
Broward, Miami-Dade, and Palm Beach counties. This 
group also consists of county emergency managers and 
representatives from the Florida Division of Emergency 
Management (FDEM). This network embodies eleven 
(11) agencies and was established in 2021. The goal of 
this network is for emergency management partners to 
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communicate, coordinate, and collaborate during critical 
incidents. This network group meets bi-monthly to also 
share information on threats and hazards that are likely 
to affect our service areas. During critical incidents, this 
group shares an incident management platform, which 
allows communication to be shared in real-time. This 
allows us to coordinate response efforts more efficiently 
and effectively from a whole community approach.   

Emergency Drills, Testing & Evaluation Procedures: 
Training is a critical component of Miami Dade College’s 
Office of Emergency Management (OEM) efforts. OEM 
develops, implements, and maintains an exercise schedule 
to assess and evaluate emergency plans and capabilities. 
Exercises may be held in conjunction with local, state, and 
federal emergency response agencies that serve and protect 
MDC. All exercises are conducted in accordance with the 
Homeland Security Exercise and Evaluation Program. 
Lessons learned from completed exercises are document-
ed in After Action Reports and Improvement Plans are 
created to identify areas for improvement. 

Emergency Management Portfolio: Miami Dade Col-
lege’s Emergency Management Plan Portfolio is made up 
of a collection of plans which direct the several phases of 
emergency management. All emergency plans are driven 
by operational concepts derived from national, state, and 
local practices. 

Comprehensive Emergency Management Plan 
(CEMP): The Comprehensive Emergency Management 
Plan (CEMP) is compliant with the National Incident 
Management System (NIMS) and incorporates the prin-
ciples set forth in the Incident Command System (ICS). 
The CEMP describes the basic strategies, assumptions, 
roles and responsibilities, and operational objectives which 
will guide the Miami Dade College community to be as 
prepared as possible for the hazards that may occur. The 
CEMP is updated on a bi-annual basis or as needed. 

Continuity of Operations Plan (COOP): The Conti-
nuity of Operations Plan (COOP) establishes policy and 
guidance to ensure the execution of the mission-essential 
functions for Miami Dade College if an emergency threat-
ens or incapacitates operations. The COOP also outlines 
the relocation of selected personnel and functions of any 
essential facilities of Miami Dade College as required. 
This is to ensure the College can conduct its essential mis-
sions and functions under all threats and conditions. The 
COOP is updated on an annual basis or as needed. 

Emergency Operation Procedures (EOPs): Emer-
gency Operation Procedures (EOPs) are supporting el-
ements of the CEMP. The EOPs have been developed 
for each campus and provide for a more customized 
and comprehensive all-hazards approach particular to 
emergencies. 

Evacuations: Evacuations are an intricate compo-
nent of emergency management and may be activat-
ed during non-emergency and emergency conditions. 
Fire alarm systems consist of several devices working 
together to detect and alert people through visual and 
audio signals whenever smoke or fire is present. These 
alarm signals may be activated by smoke detectors, heat 
detectors, or pull stations. All Miami Dade College 
students, faculty, staff, and visitors may be informed of 
a required evacuation of a building or area by various 
means to include MDC Alert, Campus Public Safety, 
or activation of a fire alarm. At all times, occupants 
should maintain awareness of all available exit doors 
and stairwells to ensure a safe and efficient evacuation. 
All occupants are responsible to evacuate in an order-
ly fashion and assist others if possible and safe to do 
so. Evacuees will be directed away from the immedi-
ate affected area to emergency assembly points where 
they will wait for further instructions from emergency 
response personnel or MDC Alert messages. Campus 
Public Safety and/or first responders will monitor the 
area and prevent re-entry. 

Emergency Assembly Points (EAPs): EAPs are located 
outside in areas with enough space for evacuated crowds 
to gather that are out of harm’s way. The use of these lo-
cations is based on the hazards present. These designated 
locations allow for a more coordinated evacuation and 
organized rally points.

Shelter-in-place: A shelter-in-place, sometimes re-
ferred to as stay-in-place, protective action may be 
issued in response to a hazardous materials spill/re-
lease, active shooter/dangerous individual situation, 
or weather emergency. This protective action is aimed 
to keep students, faculty, staff, and visitors safe while 
remaining indoors. Shelter-in-place means selecting a 
secure, interior room, if possible, with no or few win-
dows, and taking refuge there. Students, faculty, staff, 
and visitors are required to immediately shelter-in-place 
in an orderly manner when directed by emergency re-
sponse personnel, emergency notification system, and/
or MDC Alert messages.
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STORMREADY: Miami 
Dade College has been of-
ficially recognized by the 
National Weather Service 

(NWS) as StormReady. This designation highlights the 
College’s investments to prepare to save lives and protect 
property from the onslaught of severe weather through 
advanced planning, education, and awareness.

SECTION E – INSTITUTIONAL 
POLICIES AND PROCEDURES
Procedures for General Campus 
Disciplinary Action (STUDENT)
The president of Miami Dade College is responsible at 
all times for the maintenance of the orderly functioning 
of the College and will take necessary actions to pre-
vent any interference with such orderly operation of the 
College. The president of Miami Dade College has also 
delegated authority for the maintenance of the orderly 
functioning of each campus to the campus presidents 
and other appropriate College employees. The campus 
presidents have charged the student deans with imple-
mentation of the student disciplinary procedures and 
maintenance of student discipline records. Due process 
and proper procedural safeguards will be observed to 
insure that students’ rights are protected. An in-depth 
and full description of the process is found in Manual of 
Procedure 4030 – Disciplinary Procedures and Manual of 
Procedure 4025 - Student Code of Conduct.

Students who are alleged to have violated one or more 
of the regulations stated in the Code of Conduct may 

be charged with the violation(s) in accordance with Mi-
ami Dade College Disciplinary Procedures. The Code 
of Conduct shall apply to all College students represent-
ing the College at events, whether on or off the Col-
lege Campuses. The College may exercise its discretion 
to not officially charge students with violations of this 
Code of Conduct in the event that viable alternatives to 
disciplinary action are appropriate.

These steps are only a basic highlight of the complete 
procedure. Please review Manual of Procedure 4030 – 
Disciplinary Procedures for the complete listing. Note: All 
alleged student violations of the Code of Conduct of the 
College are referred to the Office of the Student Dean.
1.	 Violation is reported.

I.  Investigation: A full investigation of the 
alleged violation must be conducted.

II.  Preliminary Hearing: Investigator will explain 
the elements of due process afforded him/her.

III.  Formal Charging / Public Court Cases: A 
Notice of Charge(s) will be issued informing 
of the Policy or Regulation alleged to have 
been violated in sufficient detail to allow the 
individual to prepare a defense. If the person 
is charged by public authorities with an act 
that is also a violation of a College policy 
or procedure, the College may charge the 
individual after a preliminary hearing and 
stay its proceeding pending the outcome of 
the case. The verdict or finding in a public 
court shall be used as a finding of fact in 
the College’s disciplinary proceeding for the 
violation of College policy.

IV.  Pleas: Within three (3) school days after the 
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individual receives the Notice of Charge(s), 
the individual shall deliver a plea of guilty or 
not guilty.

2.	 Campus Discipline Committee Hearing: The 
committee consists of the following members 
appointed by the campus president: two 
students (names submitted by the Student 
Government Association); two faculty members 
(names submitted by the academic dean); two 
administrators, one of whom shall be the student 
dean, or the dean’s designee, and will serve as a 
hearing officer. Each committee member shall 
have one vote. The hearing officer will vote only in 
the event of a tie.
I.  Administrative Hearings: An individual may 

elect to waive a hearing before the Campus 
Discipline Committee and have a hearing 
before the Student Dean. The same elements 
of due process as are applicable to Campus 
Discipline Committee hearings shall apply.

II.  Burden of Proof: The College shall have the 
burden of proving the student’s guilt by a 
preponderance of the evidence.

III.  Evidence at Hearings: The standard of 
evidence used in determining any disciplinary 
action shall be whether the preponderance 
of the evidence indicates that a violation 
of this policy occurred. The hearing officer 
may exclude evidence that is deemed to be 
irrelevant, immaterial, repetitious, incompetent, 
or untrustworthy in nature, and take other 
appropriate action to facilitate the orderly 
conduct of a fair hearing and a full and true 
disclosure of the facts.

IV.  Confidentiality of Hearings and Deliberations: 
Subject to applicable laws, the proceedings 
of the Campus Discipline Committee shall 
be regarded as confidential and no record of 
the proceedings shall be kept other than that 
of the abstract and verbatim record which is 
retained by the Student Dean’s Office.

V.  Disciplinary Sanctions: May include 
Community Service, Restriction or 
Revocation of Privileges, Probation, Censure, 
Temporary Suspension, Suspension, Dismissal, 
or other appropriate action.

VI.  Retention of Disciplinary Records: 
Disciplinary records of students are kept 
in a secure place by the student dean. The 
procedures followed are in accordance with 

federal and state regulations pertaining to the 
destruction of records.

VII.  Appeals: A student found guilty of, or who 
pleads guilty to, an offense and has been 
sentenced by the student dean shall have the 
option to appeal on the basis of severity of 
penalty and/or violation of the student’s rights. 
All appeals will be taken before the campus 
president or his/her designee. 

VIII.  Final Appeals: Determinations by the campus 
president or his/her designee is final on behalf of 
the College, and may not be further appealed.

Procedures for General Disciplinary 
Action (EMPLOYEE)
The president of Miami Dade College is responsible at all 
times for the maintenance of the orderly functioning of 
the College and will take necessary actions to prevent any 
interference with such orderly operation of the College. 
MDC Manual of Procedure 2410 – Performance Stan-
dards and Appeal Procedure for Full-Time Professional Ex-
empt Contractual, Professional Exempt Non-Contractual 
and Support Non-Exempt Employees provide college-wide 
performance standards for full-time professional exempt 
contractual (PEC), professional exempt non-contractual 
(PENC) and support non-exempt (SNE) employees as 
well as an appeals process to address employee concerns 
relative to acts, omissions, regulations, or procedural 
matters, other than contractual matters or state- man-
dated regulations.

Standards of conduct for full-time instructional employ-
ees are also contained in the Agreement between United 
Faculty of Miami Dade College Local 4253, FEA, AFT, 
AFL-CIO UFMDC the United Faculty of Miami Dade 
College and the District Board of Trustees of Miami 
Dade College August 2019 to August 2022 (the collec-
tive bargaining agreement). 

A basic synopsis of the disciplinary process is outlined 
below. These steps are only a basic highlight of the 
complete procedure. Please review MDC Procedure 
2410 for the complete listing.

Steps of Progressive Discipline: When a situation occurs 
which requires corrective measures, prompt action is es-
sential. The supervisor in consultation with an Employee 
Relations Officer will determine the type of action that 
will be taken according to the steps of progressive disci-
pline, dependent upon the facts of the case.
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1.	 Verbal Counseling
2.	 Written Counseling
3.	 Written Reprimand
4.	 Probation
5.	 Suspension without Pay / Investigative Suspension 

with Pay
6.	 Termination of Employment

Process
All complaints must be in writing and on the “Com-
plaint Form,” which may be obtained from the Office of 
Talent Management, Office of Equal Opportunity Pro-
grams (EOP) or from the College website (mdc.edu). Ap-
peals must be filed in a timely manner within 30 work 
days after the occurrence of the most recent alleged act.

The complaint should include the accuser’s name and sig-
nature; describe the act omission, procedural matter or 
regulation complained of; identify the person or persons 
allegedly responsible (the accused); and indicate the date(s) 
or approximate date(s) on which the act or acts occurred. 
The complaint should also include names, addresses, and 
phone numbers of potential witnesses; the effect the al-
leged acts have had on the accuser; the desired resolution; 
and any other information believed to be relevant.

Informal Resolution of Complaint
Where appropriate, an attempt may be made to initially 
resolve complaints by informal resolution. The informal 
resolution process is an attempt to resolve complaints 
quickly and to the satisfaction of all concerned parties, 
while protecting confidentiality to the extent authorized 
by law. The Office of Talent Management, Office of 
Equal Opportunity Programs (EOP) will be available to 
provide assistance to the employment unit or academic 
department in order to resolve the complaint. 

The informal resolution process shall be handled by the 
following offices: The Office of the Campus President, 
Vice Provost, College Provost or designee (collectively 
referred to in this document as the “Area Head“) or the 
Office of Talent Management, Office of Equal Opportu-
nity Programs (EOP).
1.	 No later than 10 work days after the filing of the 

complaint, the appropriate office, as referred to 
above, will meet separately with the appellant and 
respondent to determine the factual allegations on 
which the complaint is based and to discuss the 
complaint procedures. 

2.	 If it is determined that the complaint is suitable for 
informal resolution, that option will be discussed 
and offered to the appellant and the respondent, 
who will be given five (5) work days to decide 
whether to proceed with informal resolution.

The complaint will be advanced to formal level review 
if the complaint is deemed by the appropriate office to 
be unsuitable for informal resolution, or if either party 
declines to participate in, to make a decision regarding 
informal resolution or elects to terminate the informal 
process within 10 work days of notification to the Office 
of Talent Management, Office of Equal Opportunity 
Programs (EOP).

If the complaint cannot be resolved through the infor-
mal resolution process, a formal complaint may be filed 
as outlined below.

Formal Complaint Process
If it is determined that informal resolution is not ap-
propriate, or it is not agreed to by both parties or it is 
unsuccessful, the Office of Talent Management, Office 
of Equal Opportunity Programs (EOP) will conduct an 
investigation. As a condition of employment, employees 
of the College are required to cooperate with these types 
of investigations by providing truthful and complete in-
formation.

It is the College’s expectation that the employee will an-
swer all questions and provide any knowledge he or she 
possesses that may be helpful to the inquiry. Employees, 
who refuse to answer questions related to their employ-
ment, are subject to discipline, up to and including ter-
mination of employment. 

The investigation will include, but not be limited to: 
1.	 Interviews with material persons who may have 

relevant information;
2.	 Reviewing relevant files and records such as 

personnel files, departmental and/or unit files, and 
others;

3.	 Comparing the treatment of complainant to that of 
others similarly situated in the department or unit; 
and

4.	 Reviewing applicable procedures policies and 
practices.

The investigation shall be concluded within 45 work days 
of its inception, and the Office of Talent Management, 
Office of Equal Opportunity Programs (EOP) shall is-
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sue a written report making findings of fact and any ap-
propriate recommendations as to whether or not a policy 
violation is substantiated or has been substantiated.

College Procedure Regarding the Rights 
of Victims (general options)
In the case of on-campus disciplinary action regarding 
an alleged violation, the accuser and the accused are en-
titled to the same opportunities to have others present 
during a campus disciplinary proceeding. Both the ac-
cuser and the accused will be informed of the outcome 
of any campus disciplinary proceedings brought alleging 
a violation.

Victim Bill of Rights
Students or Employees reporting victimization will be 
provided with their basic rights to: 

•  reasonable changes to academic or working 
schedule situations to avoid a hostile 
environment.

•  receive contact information about existing 
counseling, health, mental health, victim 
advocacy, legal assistance, and other services 
available both on-campus and in the 
community. 

•  be assisted by campus authorities if reporting a 
crime or notifying law enforcement.

•  have a clear description of their institution’s 
disciplinary process and know the range of 
possible sanctions.

•  have same opportunity as accused to have 
others present at disciplinary hearing.

•  be unconditionally notified of outcome of 
hearings, sanctions, and terms of sanctions in 
place.

•  speak, or choose not to speak, to anyone 
regarding the outcome.

•  have name and identifying information kept 
confidential, subject to applicable laws.

The College may disclose to the victim of any crime 
of violence, the results of any disciplinary proceedings 
conducted against the perpetrator. A crime of violence 
is defined as: 

•  An offense that has as an element the use, 
attempted use, or threatened use of physical 
force against the person or property of 
another, or 

•  Any other offense that is a felony and that, 
by its nature involves a substantial risk that 
physical force against the person or property 
of another may be used in the course of 
committing the offense. 
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College Procedures Followed Once an 
Incident of Domestic Violence, Dating 
Violence, Sexual Assault, or Stalking Has 
Been Reported (STUDENT)
Manual of Procedure 4025 - Student Code of Conduct, 
provides that Disruption (Florida Statute § 877.13) of 
the normal activities of the institution is prohibited. Dis-
ruption shall include, but is not limited to physical vio-
lence or abuse of any person or College-owned or con-
trolled property, or at College sponsored or supervised 
functions, or conduct that threatens or endangers the 
health or safety of any person.

All proceedings shall be comprised of a prompt, fair, and 
impartial investigation and resolution. The proceedings, 
in accordance with Title IX and Clery, will be conducted 
by officials who receive annual training on issues related 
to domestic violence, dating violence, sexual violence, 
sexual assault, and stalking. These individuals have also 
completed additional training in conducting an inves-
tigation and hearing process that protects the safety of 
victims and promotes accountability.

Students or employees reporting victimization will be 
provided with their Victim Bill of Rights information 
mentioned above.
All alleged student violations of the Code of Conduct 
of the College are referred to the Office of the Student 
Dean as per Manual of Procedure 4030 – Disciplinary 
Procedures.
1.	 Violation is reported.

I.  Investigation: A full investigation of the 
alleged violation must be conducted.

II.  Preliminary Hearing: Investigator will explain 
the elements of due process afforded him/her.

III.  Formal Charging / Public Court Cases: A 
Notice of Charge(s) will be issued informing 
of the Policy or Regulation alleged to have 
been violated in sufficient detail to allow the 
individual to prepare a defense. If the person is 
charged by public authorities with an act that is 
also a violation of a College policy or procedure, 
the College may charge the individual after a 
preliminary hearing and stay its proceeding 
pending the outcome of the case. The verdict 
or finding in a public court shall be used as 
a finding of fact in the College’s disciplinary 
proceeding for the violation of College policy.

IV.  Pleas: Within three (3) school days after the 

individual receives the Notice of Charge(s), the 
individual shall deliver a plea of guilty or not 
guilty.

2.	 Campus Discipline Committee Hearing: The 
committee consists of the following members 
appointed by the campus president: two students 
(names submitted by the Student Government 
Association); two faculty members (names submitted 
by the academic dean); two administrators, one 
of whom shall be the student dean, or the dean’s 
designee, and will serve as a hearing officer. Each 
committee member shall have one vote. The hearing 
officer will vote only in the event of a tie.
I.  Administrative Hearings: An individual may 

elect to waive a hearing before the Campus 
Discipline Committee and have a hearing 
before the Student Dean. The same elements 
of due process as are applicable to Campus 
Discipline Committee hearings shall apply.

II.  Burden of Proof: The College shall have the 
burden of proving the student’s guilt by a 
preponderance of the evidence.

III.  Evidence at Hearings: The standard of 
evidence used in determining any disciplinary 
action shall be whether the preponderance 
of the evidence indicates that a violation 
of this policy occurred. The hearing officer 
may exclude evidence that is deemed to 
be irrelevant, immaterial, repetitious, 
incompetent, or untrustworthy in nature, and 
take other appropriate action to facilitate the 
orderly conduct of a fair hearing and a full and 
true disclosure of the facts.

IV.  Confidentiality of Hearings and Deliberations: 
Subject to applicable laws, the proceedings 
of the Campus Discipline Committee shall 
be regarded as confidential and no record of 
the proceedings shall be kept other than that 
of the abstract and verbatim record which is 
retained by the Student Dean’s Office.

3.	 Disciplinary Sanctions: 
I.  May include Community Service, 

II.  Restriction or Revocation of Privileges, 
III.  Probation, Censure, Temporary Suspension
IV.  Suspension, 
V.  Dismissal, or 

VI.  Other appropriate action.
4.	 Retention of Disciplinary Records: Disciplinary 

records of students are kept in a secure place by 
the student dean. The procedures followed are 
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in accordance with federal and state regulations 
pertaining to the destruction of records.

5.	 Appeals: A student found guilty of, or who pleads 
guilty to, an offense and has been sentenced by the 
student dean shall have the option to appeal on the 
basis of severity of penalty and/or violation of the 
student’s rights. All appeals will be taken before the 
campus president or his/her designee. 

6.	 Final Appeals: Determinations by the campus 
president or his/her designee is final on behalf of 
the College, and may not be further appealed.

The college will as best and applicable simultaneously 
notify, in writing, to both the accuser and the accused as a 
result of the aforementioned sanctions and/or if any final 
change occur during the appeals process as outlined by 
college procedures.

Advisor Role: The right of an advisor of his/her choice, at 
his/her own expense, acting in an advisory capacity only; 
the advisor may not speak. The name and address of the 
advisor shall be provided to the Student Dean’s Office no 
later than 24 hours prior to a hearing. Only the charged 
student is allowed to speak at a College hearing as per 
MDC Manual of Procedure 4030 (II)(6).

In order to further assist students, parents, and staff; the 
college has defined the disciplinary “proceeding,” “results,” 
and “advisor” as follows as mandated by 34 CFR 668:
1.	 Proceeding – All activities related to a non-criminal 

resolution of an institution disciplinary complaint, 
including, but not limited to, fact-finding 
investigations, formal or informal meetings, and 
hearings.

2.	 Result – Means any initial, interim, and final 
decision by any official or entity authorized to 
resolve disciplinary matter within the institution.

3.	 Advisor – Means any individual who provides the 
accuser or accused support, guidance, or advice.

College Procedures Followed Once an 
Incident of Domestic Violence, Dating 
Violence, Sexual Assault, or Stalking Has 
Been Reported (EMPLOYEE)
MDC Manual of Procedure 2410 – Performance Stan-
dards and Appeal Procedure for Full-Time Professional Ex-
empt Contractual, Professional Exempt Non-Contractual 
and Support Non-Exempt Employees provides collegewide 
performance standards for full-time professional exempt 
contractual (PEC), professional exempt non-contractual 
(PENC) and support non-exempt (SNE) employees as 
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well as an appeals process to address employee concerns 
relative to acts, omissions, regulations, or procedural 
matters, other than contractual matters or state-mandat-
ed regulations.

Standards of conduct for full-time instructional employ-
ees are also contained in the Agreement between United 
Faculty of Miami Dade College Local 4253, FEA, AFT, 
AFL-CIO UFMDC the United Faculty of Miami Dade 
College and the District Board of Trustees of Miami 
Dade College August 2019 to August 2022 (the collec-
tive bargaining agreement).

These types of incidents, when reported to the College, 
will be handled by local law enforcement with the full 
cooperation of MDC. The details of the investigation 
and/or final disposition of the incident by local authori-
ties may be cause for immediate termination of employ-
ment under the guidelines contained in MDC Procedure 
2410, Section II Performance Standards, C. Standards 
of Conduct/Work Rules.

College Policy Regarding the Rights of 
Sexual Assault Victims
The United States Congress enacted the “Campus Sexual 
Assault Victims’ Bill of Rights” in 1992 as a part of the 
Higher Education Amendments of 1992 (Public Law: 
102- 325, section 486(c)). It was signed into law by Pres-
ident George Bush in July of 1992.

Miami Dade College will act swiftly to protect the rights 
of all its members. Students, faculty, and staff who have 
been sexually assaulted have a variety of campus and area 
resources that are available to them. The College sup-
ports the victim’s right to choose which avenues of assis-
tance are most appropriate. These resources include: the 
Office of Public Safety, to whom all crimes (including 
sexual assaults) should be reported, the Student Life of-
fice, the Dean of Student Affairs, the local police agency 
with jurisdiction, or the emergency department of the 
local hospital. 

Individuals who have been sexually assaulted have the 
following rights:

•  To be treated with dignity.
•  To be treated in a confidential manner 

consistent with applicable legal requirements.
•  To contact local police and/or the district 

attorney to report the crime. MDC will 
assist the victim in notifying proper law 

enforcement officials, if requested.
•  To be informed of mental health counseling 

services on campus or in the community.
•  To be free from pressure to not report the 

crime or to report it as a lesser offense.
•  To be transported to the nearest medical 

facility approved for the collection of sexual 
assault evidence.

•  To be informed of any federal or state rights to 
test sexual assault suspects for communicable 
diseases.

•  To choose whether or not to have the case 
adjudicated through the College system, the 
criminal justice system, or both concurrently.

•  To have the same opportunities for 
representation as the accused, and to have 
others present in campus proceedings.

•  To be informed about the outcome of any 
investigation, including any disciplinary action 
against the accused.

•  To be afforded alternative class assignment if 
requested and reasonably available.

•  To be given a copy of the College’s sexual 
assault policy. Individuals have the right to 
have any questions about College policy and 
the College judicial process answered.

In the event you have been sexually assaulted, follow 
these recommended procedures:
1.	 As soon as possible after the assault has occurred, 

contact your Campus Public Safety Department. 
Public Safety personnel will notify local police 
authorities upon the request of the victim. Victims, 
of course, may request anonymity to the extent 
practicable and permitted by law. 

2.	 Because physical evidence is of utmost importance 
to help establish proof of criminal assault and/or 
identify a perpetrator:

•  Do not change your clothing. 
•  Do not clean your body or clothing. 
•  Do not disturb or alter the crime scene or area. 

3.	 You will be advised to go to the rape treatment 
center at Jackson Memorial Hospital for a medical 
examination and treatment of physical injuries. 
Emotional counseling is available at the Rape 
Treatment Center or you may choose to see a 
private counselor. 

4.	 Upon request, all victims of sexual assault will be 
provided the opportunity to change their academic 
schedule.
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College Policy Regarding Orders 
of Protection, No Contact Orders, 
Restraining Orders, or Similar Lawful 
Orders Issued by a Criminal, Civil, or 
Tribal Court
MDC will comply with all known orders of protection, 
no contact orders, restraining orders, or similar lawful 
orders issued by criminal, civil, or tribal courts. Students, 
faculty, and employees should notify and provide a copy 
of such an order to their supervisor, Human Resources, 
and the appropriate Campus Public Safety Department. 
The college will provide reasonable accommodations to 
employees and students such as: change of campus, aca-
demic schedule, or other No Contact Orders to actively 
avoid all persons involved.

College Policy Regarding Alcohol Abuse
Possession of alcohol by persons under the age of 21 years 
is prohibited under Florida law. Violations of underage 
drinking laws will be enforced by law enforcement agen-
cies of the State of Florida. A College employee or stu-
dent under the influence of alcohol is not to report to 
work or school.

Manual of Procedure 4025 - Student Code of Conduct 
prohibits alcoholic beverages at student sponsored func-
tions on MDC campuses. Violation of this procedure 
regarding alcoholic beverages by students may result in 
disciplinary proceedings in accordance with Manual of 
Procedure 4030 – Disciplinary Procedures.

College Policy II-86 establishes a Drug & Alcohol Free 
Workplace. Employees violating Manual of Procedure 
2400, All Personnel: Drug/Alcohol Free Workplace regard-
ing alcohol consumption on campus may be subject to 
summary dismissal in accordance with Manual of Proce-
dure 2410, Performance Standards and Appeal Procedure 
for Full-Time Professional Exempt Contractual, Profession-
al Exempt Non-Contractual and Support Non-Exempt 
Employees. Any employee suspected of illegally distrib-
uting or selling drugs or alcohol in any College facility 
must be immediately reported to the appropriate Cam-
pus Public Safety Department.

MDC has established an alcohol free program brochure 
that describes the College’s policy regarding the posses-
sion, use, and sale of alcohol, and provides information 
on alcohol abuse counseling programs. Referral and 
counseling services are available to students and employ-

ees of the College. Students and employees interested in 
such services should contact the Student Deans Office 
or Human Resources offices at their campus for more 
information.

College Policy Regarding Illegal Drugs
MDC has established a Drug Free Campus Program 
brochure that describes the College’s policy regarding 
the possession, use, and sale of illegal drugs and alco-
hol, and provides information on drug and alcohol abuse 
counseling programs. The use of illegal drugs and the 
misuse of prescription and other drugs pose a serious 
threat to the physical and mental well-being of the stu-
dents, faculty and staff at the College. A College employ-
ee or student under the influence of an illegal drug is not 
to report to work or school. The possession and use of 
controlled substances by members of the MDC commu-
nity must at all times be in accordance with applicable 
federal, state and local law, the rules of the Florida Board 
of Education, and the policies and procedures of MDC. 
Under Florida law, no person may possess, sell or deliv-
er substances regulated under the provisions of Chapter 
893, Florida Statute (controlled substances) unless dis-
pensed and used pursuant to prescription or otherwise 
authorized by law.

Students at the College who possess, use, or deliver 
controlled substances not dispensed and used pursuant 
to prescription are subject to disciplinary action, up to 
and including expulsion from the College. Disciplinary 
action against a student under College Policy does not 
preclude the possibility of criminal action against that 
individual. The filing of criminal charges similarly does 
not preclude action by the College. Please refer to Man-
ual of Procedure 4025 - Student Code of Conduct, and 
Manual of Procedure 4030 – Disciplinary Procedures, for 
more information.

College Policy II-86 establishes a Drug & Alcohol Free 
Workplace. Employees violating Manual of Procedure 
2400, All Personnel: Drug/Alcohol Free Workplace, re-
garding the possession or use of illegal drugs on cam-
pus may be subject to summary dismissal in accordance 
with Manual of Procedure 2410, Performance Standards 
and Appeal Procedure for Full-Time Professional Exempt 
Contractual, Professional Exempt Non-Contractual and 
Support Non-Exempt Employees. Any employee suspected 
of illegally distributing or selling drugs or alcohol in any 
College facility must be immediately reported to the ap-
propriate Campus Public Safety Department.
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College Policy Regarding Weapons 
on Campus
Manual of Policy I-42, Prohibition of Weapons on Cam-
pus, establishes possession of weapons including, but not 
limited to firearms and knives, present the possibility of 
danger in the workplace and therefore is in violation of 
Miami Dade College’s public safety commitment. 
1.	 Prohibition. No person, other than a law 

enforcement officer or an authorized instructor in 
the Law Enforcement or Corrections programs, as 
authorized by Florida law, shall possess or bring a 
firearm, firework, explosive, or any other weapon 
that may cause bodily harm, other than a common 
pocket knife with a blade length of no more than 
three (3) inches on property owned or controlled by 
the College.

2.	 Definitions. As used in this rule, the following 
terms have the following meanings: 
I.  The terms “firearm,” “firework,” “explosive” or 

“weapon” have the same meaning as contained 

in Section 790.001 of the Florida Statutes (F.S.).
II.  “Person” means a student, faculty member, 

employee, visitor or guest of the College, and 
includes an employee or agent of the College’s 
contractors and subcontractors. 

3.	 Violation of this policy may be proper cause for: 
•  disciplinary action up to and including 

termination of employment for employees 
•  �expulsion or suspension for students 
•  administrative action of suspension, expulsion 

or arrest against guests of the College 

See College Procedure 2410: Performance Standards and 
Appeal Process for All Full-Time Professional Exempt 
Contractual and Support Employees, and College 
Procedure 2160: Part-Time Employee Performance 
Standards.
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CAMPUS CHIEFS
Meet your Public Safety Chiefs

Hialeah Campus
Travis George
Chief of Public Safety
George joined Miami 
Dade College in 2024 after 
serving the Park Ranger 
Supervisor for the City of 
Hallandale. He holds an 
Associate of Arts in African 
American Community 
Leadership from Arkansas 
Baptist College and a 
Bachelor of Science in 
Emergency Management 
and Administration from 
Arkansas Tech University.

North Campus
Julio Vasquez-Oller 
Chief of Public Safety
Vasquez-Oller brings 
more than 15 years of 
executive experience in 
security, loss prevention, 
risk management, and 
multimillion-dollar asset 
protection. He provides 
strategic leadership in 
advancing campus safety, 
security operations, and the 
protection of the College 
community.

Homestead Campus
Henry Sacramento
Chief of Public Safety
Chief Sacramento brings 
more than 30 years of law 
enforcement experience, 
retiring as a Sergeant with 
the Miami-Dade Police 
Department. An alumnus 
of Miami Dade College, he 
holds a degree in Criminal 
Justice Administration 
and brings extensive 
leadership and public service 
experience to our campus 
community.

Padron Campus
Hernando Vasquez 
Chief of Public Safety 
Vasquez brings over two 
decades of extensive  
experience in public safety 
management. He holds a 
Bachelor of Business  
Administration and 
a Master of Business 
Administration in 
Management.

Kendall Campus: 
Henry Gutierrez 
Chief of Public Safety 
Gutierrez has been with 
the college for 11 years and 
is also a proud alumnus of 
Miami Dade College.

West Campus
Giancarlo Pelosi 
Chief of Public Safety
Pelosi began his career at 
MDC in 2020 and is a 
26-year law enforcement 
veteran retiring as 
Command staff and a U.S. 
Navy law enforcement 
veteran. He holds a Bachelor 
of Arts degree in Criminal 
Justice from Union Institute 
and University and a Master 
of Science degree in the 
Administration of Justice 
and Security from the 
University of Phoenix.

Medical Campus
Sharon Smith 
Chief of Public Safety 
Smith has over 28 years 
of experience in Public 
Safety and has served in 
various functions. She is a 
proud alumna of MDC, 
holding an Associate in 
Science in Fire Science 
from the College. She 
holds both master’s and 
bachelor’s degrees in Public 
Administration from Barry 
University. 

Wolfson Campus
Daniel Llano 
Chief of Public Safety
Llano has been with Miami 
Dade College for two years. 
Prior to MDC, Chief  
Llano served 10 years in law 
enforcement. Chief Llano 
is currently pursuing his 
degree in Criminal Justice 
Administration at Miami 
Dade College.
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EIGHT CAMPUS LOCATIONS
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SECTION F – STATISTICAL CRIME INFORMATION
Reported Criminal Offenses (College-Wide)

Criminal Offense Year Campus Building 
or Property

Non-Campus 
Building or 
Property

On Public Property Total By Type

MURDER/ NON-NEGLIGENT 
MANSLAUGHTER 

2025  0  0  0   0

2024 0 0 0 0

2023 0 0 0 0

NEGLIGENT MANSLAUGHTER 
2025  0  0  0  0

2024 0 0 0 0
2023 0 0 0 0

SEX OFFENSES
(Rape/Incest/Fondling/Statutory Rape)

2025  4(F)  0  0  4

2024 0 0 0 0
2023 4(F) 0 0 4

ROBBERY 
2025  1  0  0  1

2024 0 0 0 0
2023 1 0 0 1

AGGRAVATED ASSAULT 
2025  0   0  0  0

2024 1 0 0 1
2023 1 0 0 1

BURGLARY 
2025  0  0  0  0
2024 4 0 0 4
2023 1 0 0 1

MOTOR VEHICLE THEFT 
2025  5  0  0  5
2024 4 0 0 4
2023 1 0 0 1

ARSON 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0 

DOMESTIC VIOLENCE 
2025  0  0  0  0
2024 0 0 0 0
2023 1 0 0 1

DATING VIOLENCE
2025  0  0  0  0

2024 3 0 0 3
2023 0 0 0 0 

STALKING

2025  9  0  0  9

2024 8 0 0 8

2023 6 1 0 7
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College-wide cases of Hazing: that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

College-wide Unfounded Cases: The College refers to the local law enforcement agency 
by sworn/commissioned officers to determine if the case was unfounded based on their 
investigation.  

Unfounded Crimes

2025  0  0  0  0
2024 0 0 0 0

2023 0 0 0 0

College-Wide Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations:

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0 
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  1  0  0  1
2024 0 0 0 0
2023 0 0 0 0 

JUDICIAL REFERRALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0

2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 1 0 0 1
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

﻿
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Hate Crimes committed against a person or property which is motivated, in whole or in part, by 
one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder and non-negligent 
manslaughter; and Negligent manslaughter; Sex offenses (Rape, Fondling, Incent, and Statutory 
rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic violence; 
Dating violence; Stalking.  Additional Part II offenses for bias based reporting include larceny-
theft, simple assault, intimidation, and destruction, damage, or vandalism of property.

﻿
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REPORTED CRIMINAL OFFENSES (CAMPUS SPECIFIC)
WOLFSON CAMPUS

Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  0  0  0
2024 0 0 0
2023 0 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 1 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 1 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  1  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 1 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0



Annual Security Report 2026

3232

10) STALKING

2025  0  0  0
2024 0 0 0
2023 0 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0

2023 0 0 0

Wolfson Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Wolfson Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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Wolfson Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; Sex offenses (Rape, Fondling, Incent, and Statutory 
rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic violence; 
Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include larceny-
theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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NORTH CAMPUS

Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape (R)/Incest (i)/Fondling(F)/Statutory Rape(SR))

2025  0  0  0
2024 0 0 0
2023 1(F) 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 1 0 0
2023 1 0 0

6) MOTOR VEHICLE THEFT

2025  3  0  0
2024 1 0 0
2023 1 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 3 0 0
2023 0 0 0
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10) STALKING

2025  0  0  0
2024 1 0 0
2023 1 1 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0

2023 0 0 0

North Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

North Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0



Annual Security Report 2026

3636

North Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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KENDALL CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  2(F)  0  0
2024 0 0 0
2023 2(F) 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 2 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  0  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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10) STALKING

2025  4  0  0
2024 2 0 0
2023 1 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0

2023 0 0 0

Kendall Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Kendall Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total By 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  1  0  0  1
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total By 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 1 0 0 1
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0
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Kendall Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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PADRON CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  0  0  0
2024 0 0 0
2023 0 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 0 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  1  0  0
2024 3 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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10) STALKING

2025  2  0  0
2024 1 0 0
2023 1 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0
2023 0 0 0

Padron Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Padron Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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Padron Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

 HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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MEDICAL CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  0  0  0
2024 0 0 0
2023 0 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 0 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  0  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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10) STALKING

2025  0  0  0
2024 2 0 0
2023 0 0 0

11) UNFOUNDED CASE(S)

2025 0 0 0

2024 0 0 0

2023 0 0 0

Medical Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Medical Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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Medical Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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WEST CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  0  0  0
2024 0 0 0
2023 0 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 0 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  0  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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10) STALKING

2025  0  0  0
2024 0 0 0
2023 1 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0

2023 0 0 0

West Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

West Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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West Campus: Hate Crimes committed against a person or property which is motivated, in whole 
or in part, by one or more of the below offender’s bias:

 HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias based reporting include: 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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HIALEAH CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape/Incest/Fondling/Statutory Rape)

2025  2(F)  0  0
2024 0 0 0
2023 1(F) 0 0

3) ROBBERY

2025  0  0  0
2024 0 0 0
2023 1 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 0 0 0

5) BURGLARY

2025  0  0  0
2024 0 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  0  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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10) STALKING

2025  1  0  0

2024 1 0 0
2023 2 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0

2024 0 0 0

2023 0 0 0

Hialeah Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Hialeah Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons Violations, 
Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0
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Hialeah Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

 HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0 0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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HOMESTEAD CAMPUS
Year Location

Clery Act Criminal Offenses Statistics for 
Previous 3 Years

On Campus 
Building / Property

Non-Campus 
Building / 
Property

Public Property

1) CRIMINAL HOMICIDE

MURDER / NON-NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

NEGLIGENT MANSLAUGHTER

2025  0  0  0
2024 0 0 0
2023 0 0 0

2) SEX OFFENSES

(Rape(r)/Incest(i)/Fondling(f)/Statutory Rape(s))

2025  0  0  0
2024 0 0 0
2023 0 0 0

3) ROBBERY

2025  1  0  0
2024 0 0 0
2023 0 0 0

4) AGGRAVATED ASSAULT

2025  0  0  0
2024 0 0 0
2023 1 0 0

5) BURGLARY

2025  0  0  0
2024 0 0 0
2023 0 0 0

6) MOTOR VEHICLE THEFT

2025  0  0  0
2024 0 0 0
2023 0 0 0

7) ARSON

2025  0  0  0
2024 0 0 0
2023 0 0 0

8) DOMESTIC VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0

9) DATING VIOLENCE

2025  0  0  0
2024 0 0 0
2023 0 0 0
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 10) STALKING

2025  2  0  0
2024 1 0 0
2023 0 0 0

11) UNFOUNDED CASE(S)

2025  0  0  0
2024 0 0 0
2023 0 0 0

Homestead Campus: Hazing cases that were reported to campus security authorities or local law 
enforcement, as defined by the Stop Campus Hazing Act (SCHA).

HAZING 2025  0  0  0  0

Homestead Campus: Number of Arrests/Referrals for Disciplinary Action for Weapons 
Violations, Drug/Narcotic Violations, and Alcohol Violations.

ARRESTS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025  0  0  0  0
2024 0 0 0 0
2023 0 0 0 0

JUDICIAL REFERALS YEAR 
Campus 

Building or 
Property

Non-Campus 
Building or 
Property

On Public 
Property

Total by 
Type

ILLEGAL WEAPONS VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

DRUG LAW VIOLATIONS 
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0

LIQUOR LAW VIOLATIONS
2025 0 0 0 0
2024 0 0 0 0
2023 0 0 0 0



Annual Security Report 2026

5454

Homestead Campus: Hate Crimes committed against a person or property which is motivated, in 
whole or in part, by one or more of the below offender’s bias:	

HATE CRIME BIAS YEAR Campus Building or 
Property

Non-Campus 
Building or 
property

On Public 
Property

RACE 
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER 
2025  0  0  0
2024 0 0 0
2023 0 0 0

RELIGION
2025  0  0  0
2024 0 0 0
2023 0 0 0

SEXUAL ORIENTATION
2025  0  0  0
2024 0 0 0
2023 0 0 0

ETHNICITY 
2025  0  0  0
2024 0 0 0
2023 0 0 0

DISABILITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

NATIONAL ORGIN
2025  0  0  0
2024 0 0 0
2023 0 0 0

GENDER IDENTITY
2025  0  0  0
2024 0 0 0
2023 0 0 0

Caveat Note:
Hate crimes include the following Part I crimes: Criminal homicide, murder, and non-negligent 
manslaughter; and Negligent manslaughter; 	 Sex offenses (Rape, Fondling, Incent, and 
Statutory rape); Robbery; Aggravated assault; Burglary; Motor vehicle theft; Arson; Domestic 
violence; Dating violence; Stalking.  Additional Part II offenses for bias-based reporting include 
larceny-theft, simple assault, intimidation, and destruction, damage, or vandalism of property.
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