QE- Miami-Dade County Public Schools

of Schools oo ' Miami-Dade County School Board

Superintendent
Rudolph F. Crew, Ed.D. Agustin J. Barrera, Chair
Perla Tabares Hantrnan, Vica Chair
Mrs, Ava Byme Frank J. Bolaflos
Daputy Superintendent, Professional Development. Dr. Robert B. ingram
Deborah V. Mink, Ed. D. Evelyn Langlieb Grear
Executive Director, Teacher Education Cenfer Dr. Marfin Karp
Pura Labrada Ana Rivas Logan
Teacher Director, Teacher Education Center Dr. Marta Pérez

Dr. Soloman C. Stinson

Dear Intemship Applicant:

Thank you for applying to complete your student teaching in Miami-Dade County Public Schools. We look forward to serving you.
Prior to securing a placement, Employment Standards/Office of Fingerprinting will conduct a background check as part of the
internship placement process. The results of the background check are normally returned to the district office within three (3) working
days. You will be notified of your placement by your university liaison. However, if you have been involved in an incident that led to
court action, please be advised that before the placement process can continue, you must provide the following documents:

Incident Report (initial police investigative report) or Arrest Report’Affidavit (criminal report affidavit)
Information or Indictment (formal charges filed by the prosecutor with the court)

Court Adjudication (the court’s disposition of your case)

Documentation of successful completion of probation or pre-trial intervention (if applicable)

A sworn written statement signed by you, explaining the circumstances of each arrest

All photocopies of court documents or certification from the Clerk of the Court must be original, certified copies. You should contact
the Clerk of the Court in the city or county where the case was disposed. You may bring or send all of the documents to:

Miami-Dade County Public Schools
Employment Standards/Cffice of Fingerprinting
Attention: Ms, Sigilenda Miles
1500 Biscayne Blvd., Suite 141R, Miami, FL 33132

Once the fingerprint results and documents are received, they will be reviewed by the Office of Employment Standards and the Office
of Professional Standards. You will be informed of your status regarding internship placement by letter to your home address by the
Office of Professional Standards. Failure to respond to this request will automatically disqualify you from student teaching in this
District. If you have questions or concerns, please contact this office at (305) 995-7472,
Sincerely,

)glqdi/lc‘&lbmu.&v
Sigilenda Miles, Executive Director, Employment Standards
SM:oj
c: Deborah V. Mink, Ed.D.

(interns\applicant)
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Employment Standards
School Board of Miami-Dade County, Florida

» Adult abuse. negiect or explioitation of aged perscns
or disabled adults

= Child Abuse or Child Neglect
. Ehmhtmmmwhqmm Depenaency of a
i

« Cumently on probation or has a Criminal or DUI Case
Pending

= Domestic Vicence (felony)

» Exhibiiing a Firearm or Weapon wiihin 1,000 feei of a
schioal

+ Extortion

« Felony Battery Assault

+ Felony Drug Possession, Sale or Distribution

= KiNng of am unbam child by injury 10 the mMother

s Lewd and Lascivious Behavior

* Mars pughiter

* Murder

« Pormagraphy (Distibute ar possass o szl shecmne
raterial)

« ProstitutionsSolicitation of Prosisution

+ Removing Chisdren from the State or Concealing
Children conirary o Couri Order

« Fobbery

« Sexual Asssuli'Sexual Battery

« Sexual Performance by a Child

« Wehicular Homicide

M-DCPS will not consider hirlng i offenses are less than 10 years old. Will consider and carefully review if older

[han 10 years:

* Burglary

« Counterfeiting
+ Forgery

» Fraud

» Grand Larceny

= Battery/Assault
« Drug andfor Paraphernalia (misdemeanor)

« Grand The fi

« Possession of a Concealed Weapan (felony)

» Sale of Alcohol to a kinor

* Welfare/UnemploymentWarkers'
Compensatan Fraud

d. Wil consider and carefully review if ower 5

+ Possession of a Concealed Weapon (misdemeancr)
+ Resisting Arrest with Viclence

+ Disorgerly Conduct

« Domestic Vickence (misdemeaanor)

+ Driving Under the Influence/Driving while Intoxdcated-
oné incadent anly (More than one incident must Show
proof of nehabifitatson. )

+ Lodering

» Multiple Arests

« Other Caminal Traffic Offenses

+ Petty Theft'Larceny/Theft to Deprive/Retad Theft'
Shoplifting

& Resisting Arrest withaut Vialence

‘Trmq'

» Worthless Checks

pddiion to the above, Miami-Dade Counly Public Schools will not consider applicants seeking employment with the
mi-Dade Schools Pobce Department who have réceved a deshondrable dscharge from amy of the Armed Forces of
Ut Statiers, o wilh & conw Clion, oF its equivalent, of 2 misdemeanor invalving perjury, of 2 false stalement
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